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Knowledge objectives, skill and proce&s objectives, 
and affective objectives are given for teaching K-12»social studies. 
Knowledge" objectives are provided that help students to function 
rationally and humanely through a reservoir of data> ideas, coi^epts, 
generalizations, and theories in combination with thinking; valuing, \ 
and social "^participation. The skill and processv^ob ject ives include 
intellectual skills, data proce;5siTng, and human-relations 
competenci^^s and /provide students the means to achieve the knowledge 
objectives.' Affective objectives refer to free . examination of the 
value dilemmas underlying social issues and problemSitic situations in 
the everyday lives of students, which can b^ practiced' in the school 
and in social studies classroCffls. ^his gui^e is arranged in three 
parts: elementary (grades K-6) , junior high (7-9) ,-^nd sen-ior high * 
(10-12). Sections of the' guide are presented as charts with concepts 
for each grade level listed .across from the * objep|ive;5. A teacher ca^ 
serlect an objective and then find the appropr iatti^concept to teach in 
hid^ grade l^vel fqr acKie'ying that objectiire. Although developed by 
the Minne^apolis Public Schools, this guide is applicable to all ^ 
teachers of K-12 social studies. (Author/ND) q \ ^ 
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Coals off Tlio MlHoapolis Public So^ols 

Education is a continuing process in which the responsibility is shared by students, 
parents and guardians, schc5ol^and society. This statement of goals of tho edu- 
cational program is designed to^ provide direction for educational plannin^^ and the 
development of specific goals. , , ' • 

The goals, while interrelated and 'describing a total educational program, are listed 
in three categories to illustrate major relationships between the student and tKe 
program. The goals are not listed in order of importance, since this will vary with 
the needs of individxial students. 

RELATION TO THE WORLD OF KNOWLEDGE * • 

. IN THE MINNEAPOLIS PUBLIC SCHOOLS , the student will be provided with * 
opportunities to . . . . . 

Develop a desire for learning. ^ j 

Develop competei^ies in reading, other communication skills, computational^ 
skills, and study skilled • 

Develop and apply generalizations that emerge from the study of single 
' and/or interrelated disciplines. 

Develop an inquiry or problem solving approach to learning. 
Become aware of educational and career opportunities; develop habits, 
. attitudes, and skills that contribute to occupational satisfaction. 

RELATION TO THE WORLD OF SELF 

IN THE MINNEAPOLIS PUBLIC SCHOOLS, the student will be provided with ^ 
opportunities to • i J 

Develop positive feelings about self and the relationship to family and others. 
Develop special talents and creative abilities. 

lievelop- habit-s, attitudes and understandings necessary to maintain good 
physical and mental health. 

Develop an appreciation of the aesthetic aspects of life. 
Develop skills in making value judgments and in using these judgments 
in decision making. > • ^ 

RELATION TO SOCIETY 

IN .THE MINNEAPOLIS FOBLIC SCHOOLS , the student shall be provided with 
opportunities to **• 

Develop the ability to live and work cooperatively with others of varying 
life styles, socio-economic backgrounds, ethnic/racial compositions, 
religious persuasions, and talents. , 
Acquire the understandings necessary to contribute to a better 
environment . - 

Develop the skills, knowledges, and a-^titudes necessary to assume 
a responsible role in our democratic society. 
Understand the critical and evolving need for JniernationU 
cooperation. 
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Rationale ~~ 

A BASIC RATIONALE 
* ,FOR- SOCIAL STUDIES EDUCATION 

Social Studies education has a two-fold purpose: enhancement 
of human dignity through learning and commitment to rational 
processes as principal means of attaining that end. Although 
this dual pul*pose is shared with other curricular areas, it 
clearly directs the particular purposes and the guidelines for 
social studies education. 

Human dignity means equal access to the rights and responsibil- 
ities associated with membership in a culture. In American culture, 
human dignity has long included ideas such as due process of law, 
^ social and economic justice, democratic decision-making, free speech, 
- religious freedom, self-respect and group identity. 




Rational processes refe:^ to any systematic intellectual efforts 
to generate, validate, or apply knowledge. They subsume both 
the logical and empirical modes. Rationality^ denotes a critical 
and questioning approach to knowledge, but aTso implies a need 
for discovering, proposing^ and creatin^g. 

But without action, neither knowledge nor rational processes are 
of much consequence. Whatever students of the social studies 
learn should impel them to, apply their knowledge, abilities, and 
conmiitments toward the improvement of. the human condition. 

As knowledge without action is impotent, so action without 
knowledge is reprehensible. Those who seek to resolve social 
issues without concomit^tn^. under^standing tend not only to 
behave irresponsibly and erratically but in ways that damage , 
their o«i|^ future and the human condition. Therefore, knowl- 
edge, reason, commitment to^human dignity, and action are to 
be regarded as complementary and inseparable 



Knowledge Objectives K-12 

. unoviledge about the real world and knowledge about the worthiness of 
• personal and social judgments are basic objectives of social studies 
instruction. A major task of social studies education is to demoJi- 
strate the pavxer of rationally--based knoviledge to facilitate human 
survival '^r/i progress, while at the sstoie time demonstrating that the 
means of persuasion to this point of viev; are quite as important as 
the- ends. ^ 

The broad function of kngv/ledge, vjhatever its source, is to provide the 
reservoir of data, idf^as, concepts, generalizations, and theories which, 
in combination v/ith thinking, valuing, and social participation, can 
be used by the student to function rationally and humanely. 

Skill and Process Objectives K-12 

Skills and processes provide the means of achieving objec^ivesy^endxxhose 
viho are able and skillful reach their objectives efficieinI5r7^Inclu(j(ed 
in the skill and processes concep.t are intellectual skills", data processing, 
and human relations competencies. 

Skills and processes are not developed as a re5ult of accumulating infor- 
mation, isolated drill sessions, or exhortations. Instead, these prpfi- 
ciencies are systematically planned for by curriciiluin workers and teachers. 
Equally important, however, is the recognition of skills as the critical 
bond between knowledge, valruing and social participation. 



Affective Objectives K-12 

Social studies education neither can nor should evade questions of value. 
Social studies education should avoid mere indoctrination. Neither young 
people nor society will deal constructively vrith present social realities 
through Iplind acceptance of specified ways of basic cultural values. 

The school can help the students recognize that among people there are 
many sets of values rooted in experience and legitimate in terms of 
culture. Such a realization is a' force against ethnocentrism. 

The school can provide opport\mities for free examination of the value 
dilepmas underlying social issues' and problematic situations in the every- 
day lives of students.* Moreover, the school can malce clear its own valuing 
of human dignity by practicing it in the school as a whole and in social 
studies classrqoms. J 



;<NOWL£DGE pBJECnVES 

Jg^^ CONCEPTS 



K 



© 



Develops an understanding of the relationships 
between human fceings and their social and physical 
environments in the past and present; develops -an 
understanding of the origins, interrelationships, 
and effects of beliefs, values', and behavior pat- 
terns; and applies this knoirjledge to nei-J situa- 
tions and date. 



do Acquires knowledge about social 
organizations. 



1. Identifies some groups that 

human beings form (e.g., family, 
peer, community, nationafl and 
international) arid Indicates 
some reasons why these groups 
form. 



• \ 



0 

2. Identifies some preferences 

among people that lead' to group 
iden^rif ication (e.go, common 
• interest, common heritage}. 
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FAMILY <4- 
GROUP 



GROUP 

NEIGHBORHOOD 
VALUES 



) 



FAMILY VARIATIONS 
PEER GROUP 
CULTURE GROUP < 



MORK GROUPS IN 
VARIOUS SOCIETIES 



CAREERS 
VALUES 



t 



■© 



COMI-roWITY 6R0TJPS 

Social inter- 
action < 



© 



GOVERNMENT 
CITY 



FAMILY 
NATIONS 



IGION"*- 



TATE 



CULTURE GROUP 
CULTURE 

simi];arities 

FAMILY 
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SOCIALIZATION 



HISTORICAL 
EVIDENCE 



RELIGION -4- 
HISTORICAL 
EVIDENCE 



SOCLA.L JNTER- 

ACTION ■ 
MODERN CULTURES 
NON-MODERN 

CULTURES 



PEER GROUPS 



t-rIditions 



HERITAGE -4- 
NATIONS 



MATERIAL 
CULTURE 
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KMO¥/LEDG£ OBJECnVES 





CONCEPTS 



5ontinued 



K 



(V 



3o Describes some of the. functions 
of family and peer groups in 
our socletyo 



km Gives examples of some basic 
institutions in the community 
(e.g., educational-schools, 
legal -lax-j • enforcement agencies , 
f inancial-banlcs, health care- 
"hospitals, business-stores and 
factories) and describes some 
of the functions of the insti- 
tutions • 



5. Identifies "cultural universals" 
such as shelter, food, communi- 
cations, socialization, family 
organization and religion; 
recognizes these "cultural uni- 
versals" in different forms in 
different cultures. 



iBm Acquires Icnox-iledge about the 

relationships betvjeen human beings 
^nd social environments, under- 
stands some tOf the effects of 
these relationships; and makes 
value judgments about;, the 
consequences' of these relationships 
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FMILY 
GROUP 



SCHOOL 4- 

GROUP 

RULES 



needsAjmts 
food; shelter 

PROTECTION 
EDUCATION? SELF 
FAMILY; GROUP 



FAMILY LIFE 
COMMUNITY < 
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WORK GROUPS 
i . ^ 



LAW; CITY 
BUSINESS 
C0Mr4UNITY 



SOCIAL INTER- 
ACTION 
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FAMILY^ STRUCTURE 



CITY; SUBURB 
I4EGAL0P0LIS 
SERVICE CENTER 
EDUCATIONAL 

CENTER' 
STATE < 



CENTRAL BUSINESS 
DISTRICT 



HUMAN NEEDS 
RELIGION 4— 



COMMUNICATION 



1RES0URCE USE 



FAMILY 

ROLES 

STATUS 

POVJER 

RULES 

AUTHORITY 



RULES; LAWS 
CITIE3 



GOVERNMENT 



CULTURE 
SIMILARITIES/ 

CHANGE/DIFFER- 
ENCES 



\ 
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VALUES 
LAWS 

TRADITIONS 



PEE^ PRESSURE 4^ 



NATION? RULES 
LAW 

REPRESENTATION 



ECONOMIC/sqciAL 
INSTITUTIONS -4- 



USE OF HISTORICAL 
EVIDENCE 



INTERNATIONAL 
INSTITUTIONS 
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USE OF RESOURCES 

TECHNOLOGY 

MODERN/NON- 
MODERN 

MATERIAL/NON- 
MATERIAL 



KNOWLEDGE OBJECTIVES 
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CONCEPTS 



continued 
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1. Identifies some .influences' family 
and peer groups have on individual 
behavior and at+itudes (e.g., 
choice of clothes, food, language, 
recreation, attitudes tcfi-iard other 
people anti institutions such as 
education ) . 



^ELF; FAMILY 
GROUP; SCHOOL 
RULES; VALUES_ 



2. 



d\ft-J 



Identifies inditdduals &nd groups LEADER 
whose efforts, ideas, or inventions] CHANGE 
have significantly affected the 
lives of other human beings and 
describes their contributions. I GROUP 



3. 



Identifies ideas and inventions 
that have changed the ways people 
live (including one*s ox-m life) 
and describes these changes. 



CHANGE 



PEER INTERACTION 
LANGUAGE ^ 



TOOLS 



Describes some ways, ideas, ^ 
customs, 'and Inventions that have 
been transmitted and spread frcp 
one people to another o 



UNGUAGE -4- 



INTERACTION 
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SOCIALI-ZATION 
PEER RELATION- 
SHIPS <- 



1 — r 



MODERN/NON- 
MODERN CULTURES 



Change, 

ROLES 
STATUS 



VALUES 



4 
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TECHNOLOGY 
AUTOMOBILE 



ECONOMIC, * 

SOCIAL, POLITICAL 
CHANGE : 



USE OF HISTORICAL 
EVIDENCE 



USE OF HISTORICAL 

EVIDENCE 
VALUES 



TOOLS AJJD 
TECHNOLOGY 



TOOLS AND TECH- 
NOLOGY 
MATERIAL CULTURE 
INTERDEPENDENCE 



CULTURE CHANGED- 



TRADE 



IMMIGRATION/ 
MIGRATION <- 



USE OF HISTORICAL 
EVIDENCE 



INTERDEPENDENCE 
CULTURE CONTACT 



COMMUNICATION-*- 



MOBILITY -4- 



CULTURE CONTACT 



INDUSTRIALIZATION 



TECHNOLOGY 
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KNOWLEDGE OBJECTIVES 
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continued 



K 



Acquires knoviledge about the re- 
lationships Ipettrjeen hutnan beings 
^nd the physical eiwironinentj ex- 
plains some of the effects of these 
relationships; and makes value 
jtfligments about the conse^juencfes 
o!f (these relationships. 



1, IdejJitif ies the majoV features 
of the physical environment. 



2. Descnibes some ways human beings 
have adapted to or modified thefr 
physical environment and identi- 
fies some reasons for these 
changes • 



3. Identified somp positive and 

negative influences of technology 
(e.g., inventions aijd methods of 
production) on the relationship 
between human beings and the 
physical environm^t. 
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SEASONS 

TIME > 

maps/globes 



CHANGE; TIME "4- 
SELF 



SHELTER, CLOTHING-*- 



CHANGE"^ 

TIME 
LANGUAGE 
CONSERVATION 
POLLUTION <— 



14 



CLIMATE •4- 



EARTH •4- 



SPECIALIZATIONS- 
TOOLS < 
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PHYSICAL FEATUEE-* 
NATURAL RESOURCES 
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ECOLOGY, ECO- 
SYSTEM 
t 



LAUD USE 
ilJT'ERENT KINDS 
OF COMMUNITIES 



COMMUNITY SERVICI 



CITY SITE AND 

SITUATION 
SUBURBS 

POPULATION DEN- 
"SITY 

CtTY SERVICES 



COMMUNITIES 

MIGRATION V 

SHELTER 

CLOTHING 



COLONIZATION 



MIGRATION 
INDUSTRIALIZA- 
TION 



MODERN CULTURE 
NON-MODERN 

CULTURE - 
TOOLS AND 

TECHNOLOGY 



1 



RESOURCES 



!«]40BILITY 
CULTURE CHANGE 4. 



URBANIZATION 
INDUST^IALIZATIOK 



TOOLS AND 

TECHNOLOGY 
INTERDEPENDENCE 



4-^ 
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KNOWLEDGE OSJECTIVE 
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continued 



K 



Do Acquires knowledge about 
decision -making process es o 



!• Gives eixamples of some decisions 
made at home, in school^ and in 
peer groups which affect the indi- 
vidual; identifies xAo makes- 
these decisions; describes how 
these decisions have affected 
individjial behavior. 



2m Identifies • decisions made about 
the production and distribution 
of goodq in a community and 
suggests some reasons for these 
decisions. 



Identifies some decisions made 
about services in the community 
(e.goy protecticfn, health care, 
transportation) and identifies 
some reasons for these decisions. 
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SELF J GROUP 
CHANGE; RUI-E^ 
PEER/FAMILY . 
DECISIONS 



WANTS/NEEDS 
WORK 



NEEDSAlANTS 
CHANGE ^ 
WORK 



-10- 
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3HOOL4— 

iC IS IONS 



INDIVIDUAL ROLES 
(OTHER CULTURES) 



ROLES J STATUS 
AUTHORITY 



PRODUCTION COSTS 



)DUCERS/ 

)NSUI4ERS 

>DS & SERVICES 

TORS OF 

DDUCTION 



FAiPTORS OF PRO-^ 

JCTION 
URfeAN SERVICES 



TRADE 4- 



MARKET SYSTEM -4— 
INDUSTRIALIZATION 



SUPPLY/DEMAND 
TOOLS-TECHNOLOGY 



l^DNITY 
RVICES 
CIALIZATION 



SOC] 



SERVICES 
RESPON-. 



STATE SERVICES 



FEDERAL SERVICES 



SIBILITY 



POVERTY 

POPULATION 

INTERDEPENDENCE 
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KWOV/UDG£ OBJECTIVES 
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CONCEPTS. 



continued 



K 
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U. Identifies s^me influences on 
consumer decisions (e^g.', geo- 
graphic location, life style, 
advertising, level of income' 
and peer prefjsure). . 



5« Demonstrates knovjledge of the 
rea&ons for rules and lavjs 
Trjlthin a society. 



6m Desc;ribes s6me of t}ie reiason3 ^; ' 
why people fonp govei4ttij^ts« 



\ 



7. Identifies the structiAre and 
function of government within 
their school and comniunity. 



8. Identifies mys in which indi- 
viduals or groups can support 
or affect changes in decisions 
that have been made. 



SELF; PEER GROUP 
FAMILY; CHANGE 
MEDIA 



GROUPS''- 
SAFETY^ 



SOCIAL INTEREST 
SAFETY ■ 



RULES; SCHOOL 



LEADERSHIP. 



PARTICIPATION ^ 
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FAIRNESS 

ORDER 

HARMONY 
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KNOV/LEDGE OBJECTIVES 




CONCEPTS 



continued 



K 
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E« Requires Icnox-iledge about conflict 
and the Impact It has on Individual 
and group relationships and makes 
value judgments about these relation- 
ships . " 



1. Gives examples of conflict that can 
occur T-jithln and between families 
and peer groups and Identifies some 
of the reasons for such conflict. 



2 • Describes some ^lays people react 
to conflict in family and peer 
groups • 



3. Explains hox-i conflict may effect 
rel^lonshlps between individuals 
and between groups of people. 

\ ■ - ■ 



Suggests constructive ways of 
handling conflict situations in 
faimily and peer groups. 



COWIUNICATIOII 

CHANGE 

SELF 

VALUES 

RULES 



F. Expresses awareness of some of the 
, beliefs and valuaC expressed by 
people and recognizes that the times 
and places in which people live in- 
fluence their beliefs, values and 
behaviors. ^ 
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CHANGE <- 



CHANGE -4- 



CHANGE 

COMPROMISE 

COMMUNICATION 
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ROLES 


ROLES 

CULTURAL Dir- 

FERENCES 
STATUS ■ 

I 




• 


z — ► 

-4 . 






/ 

► 
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■ ► 




MOBILITY 


MOBILITY 
ISOLATION/ ' 
INTERDEPENDH 








\ICF 


REVOLUTION 

WAR-^ 


— ► 






► 
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INTEGRATION 
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KHO¥/l£DGE OBJECTIVES 




continued 



1, Identifies objects, feelings and 
ideas important to people in dif- 
ferent places and at different 
times o - 



2. Describes ways people express 
their feelings and preferences 
for objects and ideas. 



G. Demonstrates Icnox-jledge df ways 

beliefs and values are transmitted 
in various cultures. 



1 . Describes mys^ beliefs and values 
are transmitted in ovm family 
and peex groups. ^ 



2. Describes x-;ays beliefs and values 
are transmitted between people in 
another culture 



H. Acquires Icnowledge about some of 
the influences beliefs and values 
have on relationships between 
peopl e . 



1. Gives examples of ways a family or 
peer group's beliefs and valtles 
' influence one's relationship x-ri- th 
other people. 



CONCEPTS 
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VALUES 
TRADITIONS 



LIFE STYLES 
ECONOMIC CHOICES 
SPECIAL CELEBRATIONS 



EDUCATION < 

SELF 

FAMILY 

GROUP 

COMMUNICATION^ 



COMMUNICATION 4- 



SEX ROLES/ATTITUDES 
RACIAL ATTITUDES 
GROUP MEMBERSHIP/ 
PREFERENCE 
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RELIGION 



RELIGION 

CULTURAL DIFFER- 
ENCES/SIMILARI- 
TIES ■ 

CULTURE CHANGE/ 
TRADITIONS 



® 



FORI-1 OF GOVERN- 
MENT 



PUBLIC FIGURES 
PERSONAL/INFLU- 
ENCE 



MOBILITY 4- 



SOCIAL/ECONO-, 
MIC CONTACT 



CULTURE CONTACT-* 



INTEGRATION 
IMMIGRATION 
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SKILL A\MD KiOaSS OS JECTIVES 



K6 



Develops 'the competeni^ies to acquire, 
organize, and evaluate infonnation 
^or purposes of solving problems and 
clarifying issues. 



A« Ictentlf ies the central problem in a 
situation; identifies the major 
issue in a dispute. 



B. Applies divergent thinking in formu- 
lating hypotheses and generaliza- 
tions capable of being tested. 



Identifies and locates sources of 
information and evaluates the 
reliability and relevance of 
these sources. 



1 . Identifies and locates sources of 
information (e.g., authorities or 
Resource people, books on subject, 
encyclopedias, mapQ, globes, 
pictures, television,, radio, 
personal experiences, fiction, 
artistic representations). 



D. Demonstrates ability to use reli- 
able sources of information. 



1. Uses more than one. source to 
obtain infonnation. 

2. Develops questions appropriate for 
obtaining information from sources 

3. Records observations and infor- 
% mation obtained from sources* 



O - 
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SKILL A\MD PROCESS OB JECTIVES 

% 

^^^^^"^^'^ K ® ®®(4)® (b) 


""A 

Organizes, analyzes, interprets 
and synthesizes informatidn 
- » obtained from various sources. 
















1 . Identifies central elements 

in ilU. UI Jiirl U lUIi • 

2. Classifies information. 

^ 

3. Distinguishes statements of fact 
f* TnTn c»t r} tpTTipnt R of oninion. ■* 

U. Recognizes simple logical errors. 

^ Differentiates betv/een poini.s 

of vievj. V ' ^ 

Recognizes inadequacies or omic-. 
sione in information. 

7. Makes inferences. 




















I 
























A, 








f 

k — 








T 






















F. Uses summarized infor'^ation to test 
hypothesis, draw conclusions, 
offer solutions to piobleirs, 
clarify issues, or make predictions- 


) 












— ♦ 




— 1 

1 G. Validates outcome of investigation. 
1 — ' 


1. JTests solutions to problem or 

i^sue vjhen possible. 

2. Modifies solutions in light of 
nev/ factors or considerations. 

H. Appraises judgments and values 

that are involved in the choice of 
a" course of action. 

O 














— % 


V 

1 J' *v ' 
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SKILL A\MD fROaSS OBJECTIVES 



continued 



1 • Identifies criteria for judging 
the projected or actual outcomes 
of a course of action 

2. Applies established criteria to 
projected or actual consequences 
of a proposed course of action. 
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WECTIVE OBJECn>/ES 



36 




Has a positive self-concept, examines 
own beliefs and values, recognizes the 
relationship between ctkti value structure 
and own behavior and^ develops human 
relations skills that enable one to act 
in the interest of self and other s. 



A. Expresses awareness of the character- 
istics that give one ^Sentity. 



1. Identifies a range of individual 
(personal) characteristics. 

2. Identifies the chai^acteri sties of 
the groups, institutions or associ- 
ations with which one identifies. 

3» Identifies tlie similarities and 
differences between one^s own 
characteristics and those of the 
groups with which one identifies. 



♦ 



r 



B. Expresses awareness of one's goals 
(aspii*ation) the goals of the groups 
with which one icientifies and 
correlates those goals. ' 



♦ 



1, Identifies one's own goals. 

•2. Identifies ^me of the goals of the 
groups, institutions or associ- 
ations with which one identifies. 



♦ 
♦ 



Expresses awareness of the relative, 
strengths of oneself and the groups 
with which onh identifies^ recognizes 
the societal barriers to full de- 
velopment that may exists suggests 
ways of maximizing one ' s effective- 
ness. 



O ■ 
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AFFECTIVE OB JEC TIVES 



K'6 



continued 



1. 'Identifies one's strengths. 

2. Identifies. the strengths of the 
groups, institutions and associ- 
ations with which one identifies. 

3. Identifies the relationship , 
between one's strengths and the 
strengths of the groups with which ^ 

. one identifies. 



D. Examines own beliefs and values and 
the relationship between these and 
behavior. 



1. Describes own feelings and prefer- 
ences about people, beliefS^cnd 
ways of life. 

2. ^ Describes ways one expresses own ^ 

feelings and preferences about 
people, bieliefs and ways of life. 

3. Demonstrates a growing awareness 
of responsibility fpr his own 

. behavior. 

U. Dem6ftstrates awareness of one's 
own acts and how these affect ^ 
others . 

5. Describes own personal response 
(action or attitude) to a dilemma 
situation and the^ possible conse- 
quences of this iresponae to self 
and others. * V 

6. * Identifies own beliefs and values 

and those of others in a dilemma 
situation involving members of 
family or peer group.' 
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AXFFECTIVE OB JECTMS 



it/ ^ 



continued 



?• Identifies alternative' responses to 
a dilemma situation, considers the 
possible consequences of these 
responses and selects and defends 
a position. 



E» Develops the human relations skills 
necessary to communicate and inter- 
act with others. 



1. Has positive interactions with 
individuals of all races, cultu^res, 
religions, mental and physical 
charjicteri sties when presented 

^ with such opportunities. 

2. Respects the^rig^its of others to 
behave iri humanistic ways congruent 
with their value systems. 

3* Encotarage others to express their 
feelings and opinions. 

U. Demonstrates understanding of 
others* viewpoints and feelings. 

5. Asks for clarifications and 
elaboration of ideas of others. 

6% Provides emotional and intellec- 
tual support for others. 



F* States that every individual values 
personal and social growth and ex- 
presses awareness of ways the 
physical, intellectual and social 
conditions of human beings can' be 
improved. 



AFFECTIVE OBJECTIVES 



continued 



1 . Expresses an interest in the physi- 
cal. Intellectual and social condi- 
tions of huma^:! beings. 

2. Suggests ways one can personally 
and practically help in improving 
•the conditions of other b^ngs. 



G. Expresses ^ commitment to the 

importance of the rights of individ-*' 
uals and groups and to the import- 
ance of access to the opportunity 
to maximize personal and social 
development. ^ 



1. Demonstrates respect for the rights 
of other people and indicates why 
such respect is important. 

2. Acts in support of the ruleb or 
laws of one^s society; works re- 
sponsibly to change those laws 
which function unjustly. 



H. Demonstrate^ effective involvement 
in social interaction. 



1 . Partici?)ates in making decisions 
' at home, in school and in peer 

groups. 

2. Participates in setting, planning 
and achieving the goals of the 
groups to whic)i one belongs. 

3. Participates in social and economic 
activities carried on in own 
community. 
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KMOVVUDGE OBJECnVES 



LEVEL 7 



Develops an understanding of the 
relationships between human beings 
and their social and physical envi- 
ronments in the past and present; 
develops an understanding of the 
origins, interrelationships and 
effects of beliefs, values, and 
behavior patterns; and applies this 
knowledge to new situations and data. 



A. Acquires knowledge about social 
organization. 




1. Identijries some groups that h\iraan 
beings form (e.g., family, peer, 
community, national, and, inter- 
national) and indicates some 
reasons why these groups form. 

2. Identifies some preferences among 
people that lead to group identi- 
ification (e.g., common interest, 
common heritage). 

3. Describes some of the functio] 
groups such as family, peer, c 
munity, and national groups in 
various cultures and indicates how 
and why these functions change and 
why they differ. 

U. Describes some of the functions of 
basic institutions (e.g., edu- 
cational, legal, religious, finan- 
cial, health care, business) in 
various cultures and indicates how 
and why these functions change. 

5. Identifies A ^'cultural universals" 

such as shelter, food, communi- 
^ cations, socialization, family 
organization and religion; recog- 
nizes that these "cultural univer- 
sals" take different forms in 
various cultures and that these 
^^orms change over time. 



POLITICAL GROUPS 
CULTURE REGIONS 
CULTURAL BOUNDABIES 



CUSTOMS 

TRADITIONS 

TRAITS 



TRADITIONS 
CUSTOMS 
TIME/DISTANCE 
DIFFUSION 



UNIFORMITY 
ETHNICITY 



FAMILY 

RELIGION 

GOVERNMENT 



RELIGION 

SOCIAL ORGANIZATION 
FAMILIES 

POLITICAL ORGANIUTIONS 



3i 



KNOVVUDGH OBJ£CnVHS 



( LEVEL 7 



CONCEPTS 



continued 



Describes some of the basic pat- 
terns of huiaan settlement (e.g., 
nomadic, village, city) and de- 
scribes similarities and differ- 
ences between these patterns. 



URBAN/RURAL .COREZONES 
REGION . 

TRANSITIONAL ZONE 



B. Acquires knowledge" about th^^ela- 
tionships between human beings and 
social environments J understands 
^ some of the effects of these rela- 
tionships; and makes value judge- 
ments about the consequences of 
these relationships. 



1. Identifies and describes some 
influences groups (e.g., family, 
peer) and institutions have 9n 
individual behavior and attitudes 
(e.g., choice of clqthes, food, 
language, recreation, attitd^es 
toward other people and institu- 
tions, anc^ cultural perceptions). 

2. Identifies individuals ancjf^groups 
whose efforts, ideas, or ii^ven- 

' tions have slgnif icaAt;^y affected 
• the lives of other human beings 
and de'scribes their contributions. 

3. Describes major changes that have 
occurred in the way people live or 
work (including on^'s own life) 
and explains what ideas and inven- 

j tions helped bring about these 
changes. 

U. Describes some ways ideas, customs 
and inventions have beeii trans- 
mitted and spread from one people ^ 
to another. 



5. 



6. 



'ERIC 



Describes some factors that might 
promote or inhibit change. 

Describes some effects of popu- 
lation density and growth on 
the way people live. ^ > 



CUSTOMS 
CULTURE 
TRAITS 
DIFFUSION 



TRADITION 
SOCIALIZATION 
INTERDEPENDENCE 
ETHNICITY 



CHRONOLO&Y 
CULTURAL CHANGEl 



I INDUSTRIALIZATION 
I URBANIZATION 
' ;EVEL0PED/UNDER -DEVELOPED 

' ADITION 
'^MODERNIZATION - 
" 'TERDEPENDENCE 



DIFFUSION 

COMMUNICATION'/TRANSPORTA TION 



CULTURAL BARRIERS; PHYSICAL BARRIERS; \TIME/ 
DISTANCE; UNDER-DEVELOPED: SPATIAL LOCATION 



URBANIZATION; SOCIO-ECONOMIC SYSTEMS; j TERRITORY 
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KNOVVUDGE OBJ?CnVES . 

CONCEPTS 

LEVEL 7 

continued 


?• Explains afid evaluates some ways 
in which human resources have been 
allocated, utilized and conserved 
in the community, the nation and in 
other societies. 

8. Gives examples of the achievements 
and influences of various ethnic 
groups on the development of a 
particular cul/fcure. 


MODERNIZATION/URBANIZATION 
AGRICULTURE/ COMMERCIAL 
SUBSISTENCE FARMING 

CULTURE TRAITS 
CUSTOMS 
DIFFUSION 
INTERDEPENDENCE 

> 

PHYSICAL BARRIERS; NATURAL SETTING; SPATIAL 
LOCATION; NATURAL RESGURuna; CLIMATE; REGIONS 

URBANIZATION 

DEVELOPED/UNDER-DEVELOPED REGIONS 
INDUSTRIALIZATION 

URBANIZATION - 
INDUSTRIALIZATION 
STANDARD OF LIVING 
POPULATION 

ECONOMIC SYSTEM 
MARKET SYSTEM 

DEVELOPED/UNDERDEVELOPED NATIONS 
SOCIALIZATION * » 


C. Acquires Jcnowledge about the rela- 
tiopships between human beings and 
the physical environment; explains 
some 6f these relationships; and 
* makes value judgements about the 
consequences of these relationships • 


1« Identifies the major features of 
the physical environment. 

2. Describes some ways human beings 
have adapted to or modified their 

. physical environment and explains 
some reasons for and some effects 
of these changes. 

3. Explains some effects of technology 
(e.g;, inventions and methods of 

between human beings and the 
physical environment. 

li. Explains and evaluates ways natvfiral 
resources have been allocated, 
utilized, and conserved in the com- 
munity, regions, the nation and 
other societies. 


D. Acquires knowledge about decision- 
making processes. , ^ 


1. Gives examples of some decisions 
made at home, in school, and in 
peer groups which affect the indi- 
^~dual; identifies who makes these 
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KMOVyUDGS OBJECTIVES 



LEVEL 7 



CONCEPTS 



continued 



© 



decisions; describes how these 
decisions have affected individual 
behavior . 

2. . Identifies decisions ftade about the 
production and distribution of 
goods in community, state and 
r national situations and suggests 
some reasons for these decisions. 

3.. Identifies some decisions made 
about services (e.g., protection, 
health care, transportation) in 
community, state and national situ- 
ations and suggests some reasons 
for these decisions. 

U* Explains the influence of geogra- 
phic location, life style, adver- 
tising, level of income, peer 
pressure, and governmental actions 
on consiimer decisions and describes 
individual or group actions taken 
to protect the consumer. 

5. Demonstrates knowledge of the 
reasons for rules and laws within 
a society. 

6. Describes some of the reasons why 
people form governments. 

7. Identifies the structure and 
function of government within 
their school and community. 

8. Explains the formal and informal 
relationships among the branches 
of the federal government. 

9. Identifies the relationships 

- among local, state and national 
governments in terms of decision- 
making. 
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ECONOMIf SYSTEM 
STANDARD OF LIVING 
MARKET SYSTEM 



URBANIZATION/INDUSTRIALIZATION 
TRANSPORTATION 
LAWS /AUTHORITY 
STANDARD OF LIVING 



LAWS/AUTHORITY 
EVIDENCE 

RIGHTS /RESPONSIBILITIES 



31^ 
-25- 



KMOWlEDG£ OBJECTIVE' 



LEVEL 7 



CONCEPTS 



continued 



© 



10. Describes ways in which individuals 
or groups can supijort or affect 
changes in decisions that have 
been made. 

11. Identifies situations (e.g., home, 
school, peer, community) where 
individual or group participation 
in decision-making has been 
affected by lacR of opportunity 
and suggests some^ ways of increas- 
.ing participation. 

12. Identifies and explains factors 
^ affecting political decision- 

malclng by elected officials, 

13. Identifies some factors which have 
contributed to the economic and 

- political development of a parti- 
cular country and explains how some 
of these factors are related to the 
decision-making process. 

lU. laentifies and explains some of the 
polijii^cal and economic inter- 
actidhs among nations. 



E. Acquires knowledge about conflict 
and the impact it has on individual 
and group relationships and makes 
value judgments about these 
relationships. 



1. Gives examples of conflict within 
and between groups (e.g., family, 
peer, school, community, national, 
cultural) and identifies some 
reasons for this conflict. 

2. Describes" ways people react to 
conflict in family, peer, school, 
community and national situations. 
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EDUCATION 



EDUCATION 

COMMUNICATION/TRANSPORTATION 
ENVIRONMENT 
PHYSICAL. FEATURES 
NATURAL/ HUMAN RESOURCES 
ECONOMIC SYSTEM 



TRADE 
DIFFUSION 



COMMUNICATION 
TRANSPORTATION 



CUSTOMS CHANGE 
TRAITS SPACE 
TRADITIONS 



CHANGE 
DIFFUSION 



CULTURAL ISOLATION 
INTERDEPENDENCE 
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KNOV/IEDGE OBJECTIVE 



LEVEL 7 



CONCEPTS 



continued 



© 



3. Describes viays conflict has been 
handled in family, peer, school, 
commtinity and national situations 
and evaluates the methods used y n 
handling such conflicts. 

li. Explains hov; conflict may affect 
relationships betvjeen individuals 
and betvjeen groups of people. ^ 

5. Suggests constructive v/ays of 
handling conflict situations. 



CHANGE 

CULTURAL ISOLATION 



DIFFUSION 
INTERDEPENDENCE 



F. Expresses av/areness of some of the 
beliefs and values expressed by 
people and recognizes that the times 
and places in vjhich people live 
influence their beliefs, values 
and behavi orp , 



1. Identifies objects, feelings -and 
ideas important to people in 
different times and e^lains why 
some things are valued nore *in 
some places and times than \j\ 
others. | 

2. Describes v/ays people express^ 
their feelings and preferenc.es 
for objects and ideas. 

3. Infers beliefs, values, and life- 
styles from information about 
the times and places in which 
peoDle live. 



CUSTOMS 
TRADITIONS 
CULTURE TRAITS 



BELIEFS 
CHANGE- 
TIME 



CULTURAL EXPRESSIONS 
(Arty Music J Literature) 



Demonstrates knowledge of ways 
belief's &nd values are transmitted 
in various cultures , 



1- 



3 



Compares and contrasts the ways 
beliefs and value s- are transmitted 
in their society with^ways by 
which beliefs and values are 
transmitted in another society. 
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CULTURE BARRIERS 
DIFFUSION 



RELATIVITY ' 
INTERDEPENDENCE 
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KMOWIEDGE OBJECHVES 



LEVEL 7 



CONCEPTS 



continued 



© 



Describes ways beliefs and values 
are transmitted between cultures. 



DIFFUSION 
INTERDEPENDENCE 



H. Acquires knowledge about some of the 
influences beliefs and values have 
on relationships between peopflte. 



1. Gives examples of influences of' 
beliefs and values of members of 
one's own family or peer group and 
explains some of the possible 
effects of these influences. 

2. Compares and contrasts the beliefs 
and values of tw6 group s^ of people 
and suggests the effects that the 
similarities and differences in 
beliefs arid values may have on the 
relationship between these two 
groups. 

3. Gives examples of differences in 
beliefs and values that have 
created a division between two 
groups of people, identifies alter 
native ways of dealing with the 
situation and explains the con- . 
sequences of each alternative. 



CULTURAL TRAITS 
ETHNICITY 



CUSTOMS 
TRADITIONS 



CONFLICT 
CUSTOMS 
TRADITIONS 
CULTURAL ISOLATION 



DIFFUSION . ■ 

INTERDEPENDENCE 

MODERNIZATION 



CUSTOMS 
TRADITIONS 
TRAITS 
BELIEFS 



3, 
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KNOWLEDGE OBJEaiVES 

LEVELS ^CONCEPTS 

® 




T. Develops an imderstanding of the 
relationships betv/een human beings 
and their social and physical envi- 
ronments in the past and present; 
develops an* imder standing of the 
origins, interrelationships and 
effects of beliefs, values, and 
behavior patterns; and applies tlfis 
knovjledge to new situations and data. 





A. Acquires knovjledge about social 
ori^anization. 



1. I(jientifies some groups that human 
beings form (e.g., family, peer, 
community, national, and inter- 
national) and indicates some 
reasons why these groups form. 

?. Identifies some preferences among 
peonle that lead Jbo group identi- ' 

ficat'on ^e.g., common interest, 
common heritage). 

3. Describes some of the function?; of 
prouDS s^:ich as fajnily, neer, com- 
munity, and national proups in 
various cultures and indicates how 
and why these functions change and 
vrhy they di ffer. 

h. Describes some of the fnnct^'ons of 
basle i nst i t utions ^e.r'., eiiu- 
cational, le^*nl, r?*lif:iojs, frMn- 
cial, healtii car^^, b ir'r,*^sr:) * r. 
various cultures r^rvi i -^-.t.^ r nw 
and why these functions ch^ir.re. 



NATION 

GOVERNMENT 

COMMUNITY 



CULTURE 
ETHNOCENTRISM 
RADICAL 
MODERATE 



SECURITY 

PROTECTION/DEFENSE 

FREEDOM 

EQUALITY 



TRADITIONS' 
RIGHTS 
\ FREEDOM 
XtWALITY 
LAW/dWER 



CONSERVATIVE 

REACTIONARY 

BELIEFS 



RIGHTS 
IDENTITY 
EDUCATION 
CHANGE 



JUSTICE 
BELIEFS /IDEALS 
GENERAL WELFARE 
UNIONS 



5. Identifies "cultural un'vprr' Ir/' 
such aij shelter, food, ccri.T.uni- 
cations, socialization, family 
organization and religion; recog- 
'nizes that these '^cultural univer- 
sals'* take different forms in 
various cultures and that these 
Q forms change over time.. 
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ETHNIC GROUPS 
BELIEFS 



KNOWLEDGE OSJECnVES 



LEVEL 8 



CONCEPTS 



continued 



® 



6, Describes some of the basic pat- 
terns of human settlement (e.g., 
nomadic^ village, city) and de- 
scribes similarities and differ- 
ences between thefee patterns. 



B, Acquires knowledge about the rela- 
tionships .between human beings and 
' social environments; understands 
some of the effects of these rela- 
tionships; and makes value judge- 
' ments about the consequences of 
these relationships. 



1. Identifies and describes some 
influences groups (e.g.^ family^ 
peer) and institutions have on 
individual behavior and attitudes 
(e.g., choice of clothes, food, 
language, recreation, attitudes 
toward other people and institu- 
tions, and cultural perceptions). 

2. Identifies individuals and groups 
whose efforts, ideas, or inven- 
tions have -significantly affected 
the lives of other,. human beings 
and describes their contributions. 

3. Describes major changes that have 
occurred in the way people live or 
work (including one's own life) 

, and explains what ideas and inven-^ 
tions helped bring about these 
changes. 

U. Describes some ways ideas, customs 
and inventions have been trans- 
mitted and sprei^d from one people 
to another. 

5. Describes some factors that might 
promote or inhibit change. 

6. Describes some effects of popu- 
lation density and growth on the 
way people live. 
O 



URBAN/RURAL 

URBANIZATION 

SUBURB 



NATION 
TIME . 
CHANGE 



COMPROMISE 

COMMUNITY 

RESPONSIBILITY 



FREEDOM 

ETHNOCENTRISM 

IMMIGRATION 



CONFORMITY/ DIVERSITY BIFFUSJON 



OBLIGATIONS 



EXPANSION 
CHANGE 
INVENTION 
DISCOVERY 



MIGRATION 
IMMIGRATION 
TECHNOLOGY 
REVOLUTION 



CULTURAL ISOLATION 



REVOLUTION 
TECHNOLOGY 
CHRONOLOGY 



DISCOVERY 

CHANGE 

TIME 



MIGRATIONS IMMIGRATION; EXPANSION; REVOLUTIONS 
URBANIZATIONS COMMUNICATION; TRANSPORTATION 



MAJORITY/MINORITY; TRADITION; - ETHNOCENTRISM;^ 
ENVIRONMENT; AUTHORITY; POimR; INSTITUTIONS ' 

URBANIZATION! CONFLICT; CAUSE/EFFECT; WORK; 
DENSITY; INDUSTRIALIZATION 
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KNOWLEDGE OSJECnVES 



LEVEL 8 



continued 



© 



7. Explains and evaluates some viays 
in which human res^ources have been 
allocated, utilized and conserved 
in the community, the nation and 
in other societies. 

8. Gives examples of the achievements 
and influejices of various ethnic 
groups on the development of a 
particular culture. 



Acquires knoviledge about the rela- 
tionships between human beings and 
the physical environment; explains 
some of these relationships; and 
makes value judgements about the 
consequences of these relationships. 



Identifies the major features of 
the physical environment. 

Describes some ways human beings 
hav£ adapted to or modified their 
physical environment and explains 
some reasons for and some effects 
of these changes. 

Explains some effects of technology 
(e.g., inventions and methods of 
production) on the relationship 
between human beings* and the 
physical environment. 

Explains and evaluates viays natural 
resources have been allocated, ( 
utilized, and conserved in the 
community, regions, the nation 
and other societies. 



Acquires knowledge about decision- 
making processes. 



Gives exajri":>les of some decisions 
made at heme, in school, and in 
peer groups vjhich affect the indi- 
vidual; identifies vjho makes these 
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GOODS AND SERVICES 
MARKET 

CAPITAL RESOURCES 



MAJORITY 
MINORITY 
MIGRATION 



ENVIRONMENT 

INSTITUTIONS 

CONSERVATION 



CONFLICT 

CHANGE 

DIVERSITY 



NATURAL RESOURCES 
ENVIRONMENT 



NATURAL RESOURCES 
CAUSE/ EFFECT 
URBANIZATION 



PHYSICAL FEATURES 
POLITICAL BOUNDARIES 



CHANGE 
TIME 

TECHNOLOGY 



DISCOVERY 

CHANGE 

WORK 

DIVERSITY 



X INbUSTM 
CHANGE " ' 



GOODS <§ SERVICES 
NATURAL RESOURCES 
HUMAN RESOURCES 
CAPITAL RESOURCES 



POLLUTION 
UNIONS 



INDUSTRY 
POLLUTION 



4u 



-31' 



9 



KNOWllDte OBJECnVES 



LEVEL 8 



continued 



® 



decisions; describes how these 
decisions havfe affected individual 
behavior. 

2. Identifies decisions made about the 
production and distribution of 
goods in community, state and 
national situations and suggests 
some reasons for ,t^ese decisions. 

3. identifies some decllsions made 
about' services (e.g., protection, 

•health care, transportatic^) in 
community, siiate, and national 
sitiiations and suggests some 
reasons fojr these decisions. 

I4. Explains the influence of geogra- 
phic location, life style, adver- 
tising, level of income, peer 
pressure, and governmental actiojis 
on consumer decisions and describes 
individual or group actions taken 
to protect the -^consumer. 

5. Demonstrates knowledge of the 
reasons for rules and laws within 
a society. 

6. Describes some of the reasons why 
people form governments. 

7. Identifies the structure and 
function of government within 
their scKool and community. 

8. Explains the formal and informal 
relationships among the branches 
of the federal government. 

9. Identifies the relationships 
among local, state and national 
governments in terms of decision- 

. making. 



- o ■ 
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POWER 
RIGHTS 

REPRESENTATIVE 



GOVERNMENT 
'CONFLICT 



RESPONSIBILITY 
COMPROMISE - 
RULES/LAW 



NATURAL RESOURCES 

INDUSTRIALIZATION 

CAPITAL 

UNIONS 

WORK 



CORPORATION 
COST 

DISCOVER 

EXPANSION 

MARKET TECHNOLOGY 



WORK 

POLLUTION 
WELFARE 



URBANISATION 
EDUCATION 



EDUCATION 
SOCIALIZATION 



RULES 
LAWS 

JUSTICE . 
EQUALITY 



JUSTICE 
FREEDOM 

FREEDOM 
RIGHTS 



EQUALITY 



CONFLICTS 



41 



EXECUTIVE JUDICIAL 
LEGISLATIVE. COMPROMISE 

EXECUTIVE; LEGISLATIVE; JUDICIAL; FEDERALISM; 
COMPROMISE; OBLIGATIONS; RIGHTS; DEMOCRACY; 
CONSTITUTION; FEDERATION , ■ _ 

FEDERALISM; COMPROMISE; MAJORITY/MINORITY; 
LIBERTY; EQUALITY; DEMOCRACY; CONSTITUTION; 
INTERDEPENDENCE • " ' 
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KNOWLEDGE 08 JECTtVES 


4CEPTS — 


LEVEL ^ 




continued 


® 



10. Describes ways in which individ- 
uals or groups can support or 
affect changes in decisions that 
have been made. 

11. Identifies situations (e.g., 
home, school, peer, community) 
where individual or group partici- 
pation in decision-making has been 
affected by lack of opportunity 
and suggests some ways of increas 
ing participation. 

12. Identifies and explains .factors 
affecting political decision- 
making by elected officials. 

13. Identifies some factors which 
have contributed to the economic 
and political development of a 
particular country and explains 
how some of these factors are 
related to the decision-making 
process. 

lU. Identifies and explains some of- 
- the political and economic in-J^er- 
actions qonong nations. 



E. Acquires knowledge about conflict 
and. the impact it has ort individual 
and group relationships and makes 
value judgments about these 
relationships . 



1. G*v&^&-e^ajnples o|* qpnflict with- 
in and iDetween groups (e.g., 
family, peer, school, community, 
national, cultural) and iden- 
tifies some reasons for this . 
conflict. 

2. Describes ways people react to 
conflict in family, peer, school, 
community and national^ situations. 

ERJC 



REVOLUTION 
COMPROMISE 



REPRESENTATION 
CHANGE 



ETHNICITY 
MINORITY GROUPS 



COMPROMISE 
JUSTICE 



. RIGHTS 
REBELLION 



COMPROMISE 

INS'TITUTIONS 

DIVERSITY 

EXPANSION' 

MIGRATION 

NATURAL RESOURCES 



TRADE 
COMPROMISE 



MIGRATION 
IMMIGRATION 



WAR 

TRADE 

TRADITIONS 



COMPROMISE 

COOPERATION 

FEDERALISM 



RULES POLITICS , 

LAWS POLITICAL PREFERENCE 

RIGHTS TAXATION 



DEMOCRACY 
ETHNIC ISOLATION 
DIFFUSION • 
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KNOWLEDGE OB JECHVES 

'i«,r-i « CONCEPTS —-^ 

LEVEL 8 , 

^ontinued 


/ ' 
3. Describes ways conflict has been 

handled in family, peer, school, 

community and national situations 

and evaluates the methods used 

in handling such conflicts. 

U* Explains how conflict may affect 
relationships between individuals 
and between groups of people. 

5. Suggests constructive ways of 
handling conflict situations. 


COMPROMISE ISOLATION 
COOPERATION FEDERALISM 
ETHNIC DIFFUSION DEMOCRACY 

WAR ISOLATION ' ^ 
REVOLUTION DIFFUSION 
Cr/IL DISOBEDIENCE 

COMPROMISE DIFFUSION 
COOPERATION INTERDEPENDENCE 

V- 

FREEDOM RIGHTS 
EQUALITY BELIEFS 
JUSTICE VALUES . 
RESPONSIBILITY 

IMMIGRATION VIOLENCE 
MIGRATION CIVIL DISOBEDIENCE 

IDEOLOGIES ■ TRADITIONS 

ETHNOCENTRISM COMMUNICATION 
TRADITIONS TRANSPORTATION 
IDEOLOGIES 


F. Expresses awareness of some of the 
beliefs and values expressed by 
people and recognizes that the times 
and places in which people live 
Influence their beliefs, values 


f 

1. Identifies objects, feelings and 
ideas important to people in 
different times and explains why 
some things are valued more in 
some places and tiiues than "in 
others. 

2. Describes ways people express 
their feelings and preferences 
for objects and ideas. 

3. Infers beliefs, values, and life- 
styles from information- about 
the times and places in which 

■people live. 


G. Demonstr^ates knowledge of ways 
' beliefs and values are transmitted ^ 
in various cultures..^ 


1. Compares ad^ contrasts the ways 
beliefs and values are transmitted 
* in their 'society with ways by 
which beliefs and values are 
transmitted in another society. 





KNOVVIEDGS OBJECTIVES 



LEVEL 8 



CONCEPTS 



continued 



® 



2. 'Describes ways beliefs and values 
are transmitted between cultures. 



H, Acquires knowledge about some of the 
influences beliefs and values have 
on relationships between people. 



IMMIGRATION; MIGRATION; TRADITION; EXPANSION 
TECHNOLOGY; COMMUNICATION; TRANSPORTATION 



1. Gives examples of influences of 
beliefs and valuer of members of 
one*s own family or peer group 
and explains some of the possible 
effects of these Influences. 

2. Compares and contrasts the beliefs 
and values of two groups of people 
and suggests the effects that the 
similarities and differences in 
beliefs and values may have on the 
relationship between these two 
groups. 

3. Gives examples of differences in 
beliefs and values that have 
created a division between two 
groups of people/, identifies 
alternative ways of dealing wi^h 
the situation and explains the 
consequences of each alternative. 



JUSTICE 
EQUALITY 
FREEDOM 
LIBERTY . 



CONFLICT 
ISOLATION 



COMPROMISE 
COOPERATION 



' N > .... ^ 

KMOVVIEDG5 OBJECTIVES 

LEVEL 9 CONCEPTS 

■ d) 




1. Develops an imderstanding of the 
I'eiatioriships between human beings 
and their social and physical envi- 
ronments in the past and presentj 
develops an imderstanding of the 
origins, interrelationships and 
effects of beliefs, values, and 
behavior patterns j and applies this 
knowledge to new situations and data. 





A. Acquir.es knowledge about social 
organization. 



1. Identifies sbme groups that human 
beings form (e.g., family, peer, 
community, national, and inter- 
national) and indicates some 
reasons vxhy these groups form. 

2. Identifies some preferences among 
people that lead to group identi- 
fication (e.g., common interest, 
common heritage). 

3. Describes some of the f tactions of 
groups such as family, peer, conj- 
munity, and national groups in 
various cultures and. indicates how 
and why these functions change and 
why they differ .^^ 

U.' Describes some of the functions of 
basic institutions (e.g., edu- 
cational, legal, religious, finan- 
cial, heal til care, business) in 
various cultures and indicates how 
and why these functions Change. 

5. Identifies "cultural universals" 
such as shelter, food, comm\mi- 
cations, socialization, family 
orgstnization and religionj recog- 
nizes that these "cultural univer- 
sals" take different forms in 
various cultures and that these 
for ms change over time. 



^THNIC GROUPS 

URBANIZATION 

MIGRATION 



ALLEGIANCE 
CITIZENSHIP 
'CULTURAL TRADITIONS 



SOCIALIZATION 
POLITICAL GROUPS 
URBAN SUB-CULTURE 



MINORITY GROUP 
PHILOSOPHY OF WELFARE 



FAMILY ROLES 
JUVENILE STATUS 
EVOLUTION OF WELFARE 



SPHERE OF INFLUENCE 
GENERATION GAP 
EXTENDED FAMILY 



WELFARE 

INCOME DISTRIBUTION 
REPRESENTATION 
POLITICAL JURISDICTION 



METROPOLITAN GOVERNMENT 
PROCESS OF LAW 
CONSUMER PROTECTION 
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KNOWLEDGE OBJECTIVE 



ES 



LEVEL 9 



CONCEPTS 



continued 



6. Describes some of the basic pat- 
'^erns of human settlement {e.g., 
nomfifdic, village, city) and de- 
scribes similarities and differ- 
ences between thase patterns. 



B. Acquires knowledge about the» rela- 
tionships between, human beings and 
social environments; understands 
some of the effects of these rela- 
tionships; and makes value judge- 
ments about the consequences of 
these relationships. 



3. 



h. 
6. 



Identifies and clescribes ^some 
influences groups "(e.g. , family, 
peer) and institutions have on 
individual behavior and attitudes 
(e.g., choice of clothes, food> 
language, recreation, attitudes 
toward dther people and institu- 
tions, and cultural perceptions). 

Identifies individuals and^ groups 
whose efforts, idea0^ or. inven- 
tions have significantly affect^^d 
the lives of tther human beings . 
and describes their contribution^. 

Describes major changes that have, 
occurred in the way people live or 
work (including one's, own life) 
and explains what ideas and ^^ven- 
tions helped bring about these 
changes. 



Describes some w^^ ideas, customs 
and inventions ^iave been trans- 
mitted and spread from one people 
to' another^ 

Describes some factors that mig^t 
promote or inhibit change. 
Describes some effects of popu- 
lation density and growth on the 
way people live. 



ERLC 



GHETTO " CONGESTION 
PATTERNS OF URBAN SETTLEMENT MEGALOPOLIS 
PATTERNS OF RURAL SETTLEMENT 



SOCIETY/CRIME^ DISCRIMINATION j ALLEGIANCE: 
PURITANISMf AFFLUENCE/POVERTY; PUBLIC APATHY; 
COMPROMISE COI^SENSUS; POLITICAL POWER; 
ORGANIZING FOR COURT 'PROCEDURES; CONSUMER 
PROTECTION; CRIMES AND PUNISHMENTS; 
ADVERTISING TECHNIQUES; DECEPTIONS 



ETHNIC GROUPS 



URBANIZATION 
ETHNICITY 

SOCIO/ECONOMIC CONFLICTS 

CONGESTION ' URBAN SPRAWL 

PHYSICAL CROWING REGULATION 



PLANNING 
POLLUTION' 
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KMOVVUDGE OBJ£CnVE 



LEVEL 9 



continued 



0 



7. Explains and evaluates .some ways 
in Which human resources have been 
allocated, utilized and conserved 
in the community, the nation and 
in other spciet;ies. 

8. Gives examples of the achievements 
and influences of various ethnic 
groups on the development of a 
particular culture. 



DISCRIMINATION 



ETHNIC DIFFUSION 



Acquires knowledge about the rela- 
tionships between humaji beings and 
the physical environment; explains 
some of these relationships; and 
makes value judgements about the ^ 
consequences of these relationships. 



1. Identifies the major features of 
the physical environment. 

2. Describes spme ways human beings 
have adapted to or modified their 
physical environment and explains 
some reasons for and' some effects 
of these changes. 

3. Explains some effects of technol- 
ogy (e.g., inventions and itnethods 
of production) on the rplationshiD 
between human beings and the 
physical environment. 

U. Explains and evaluates ways natu- 
ral resources have been allocated, 
utilized, and conserved in the 
community, ^gions, the nation 
and other societies. 



D. Acquires knowledge about decision- 
making processes. 



Gives examples of some decisions 
made at home in school, and in < 
peer groups which affect the indi- 
vidual; identifies v/ho makes these 



ADAPTATION 
ECOLOGY 

POLLUTION/CONTROL 



HABITAT UTILIfY 
MAGNETISM 

CONFLICTS IN RESOURCE USE 



MULTIPLE USE OF RESOURCES RIVER FLOW 

ECONOMTV CONSUMPTION POLLUTANTS 

WASTE MANAGEMENT GROWTH 
WATER BALANCE 



TECHNICAL^ POLITICAL^' SOCIAL^ ECONOMIC SOLUTIONS 

CONSERVATION 

SOCIAL COSTS 

MAN'S USE OF FLOOD PLAINS 
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KMOV/lEDG£ OBJECTIVES 



LEVEL 9 



CONCEPTS 



continued 



® 



decisiongj de.sc^ribes how these 
^ decisions have affected individual 
behavior. 

2. Identifies decisions made about 
the production 'and distribution of 
goods in community, state and 
national situations and suggests 
soma reasons for these decisions* 

3. Identifies some decisions made 
about services (e.g., protection, 
health care, transportation) in 
commiinity, state, and national 
situations and suggests some 
reasons for these decisions. 

U. Explains the influence of geogra- 
phic location, life style, adver- 
tising, level of income, peer 
pressure, and governmental actions 
on consumer decisions and describes 
individual or'-group actions taken 
to protect the consumer. 

5. Demonstrates knowledge of the 
reasons for rules and laws 
vjithin a society. 

6. Describes some of the reasons 
why people form governments. 

7. Identifies the structure and 
function of government within 
their school and community. 

8. Explains the formal and informal 
relationships amonpr the branches 
of the federal government. 

9. Identifies the relationships 
among local, state and national 
governments in terms of decision- 
makinf;. 



ERLC 



SELF-CONCEPT 
GOALS AW IDEALS 
BUDGETING 



GNP PUBLIC AND PRIVATE INTEREST 

DEPRESSION BUSINESS CYCLE 

RECESSION TRANSPORTATION/COMMUNICATION 



LEGISLATIVE FUNCTION 
LEGISLATIVE PROCESS 
CREDIT/CHARGE ACCOUNT" 
INSTALLMENT/REVOLVING CREDIT 



FAIR BARGAINS 
REUffSESSIONS 

BREACH OF CONTRACT 
BUYER-SELLER 



DISCRIMINATION 
AFFLUENT MIDDLE CLASS 
POOR POWER 
POVERTY CYCLE 
ESTABLISHMENT 
WELFARE 

PROMISES/VERBAL/WRITTEN /IMPLIED; ERA UDULENT 
PRACTICES; BUYER/ SELLER; WELFARE; FAIR BARGAINS; 
INTEREST/ SIMPLE/UNPAID BALANCE/ADD-ON/DISCOUNT 



EQUAL OPPORTUNITY 
PROCESS OF LAW 

LEGAL SYSTEM 
LEGAL PROCESS 
GOVERNMENTAL DUPLICATION 



POLITICAL JURISDICTION 
POLITICAL POWER 



PUBLIC RIGHTS 

CRIMINAL PROCEDURE 
JUDICIAL REVIEW 



CONSENSUS 
COMPROMISE 



METROPOLITAN GOVERNMENT 
GOVERNMENTAL DUPLICATION 
LEGISLATIVE FUNCTION/PROCESS 
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CO 



LEV^L 9 



CONCEPTS 



continued 



t 



Describes ways in vjhich individ- 
uals or groups can support or 
affect changes in decisions that 
have be^n made, , 

11. Identifies situations (e.g., home, 
school, peer, community) v/here 
individual or group participation 
in decision-making has been af- 
fected by lack of opportunity and 
suggests some, ways of increasing 
participation. 

12. Identifies and explains factors 
affecting political decision- 
making by elected officials. 

13. Identifies some factors which 
have contributed to the economic 
and political development of a 
particular country and explains 
how some of these factors are 
related to the decision-making 
process. 

lU. Identifies ajid explains some of 
the political and economic inter- 
actions among nations. 



E. Acquires loiowledge about conflict 
and the impact It has on individual 
and group relationships and makes 

\ value judgments about these 
^relationships. 



Gives examples of conflict within 
and between groups (e.g., family, 
peer , school , community, national , 
cultural) and identifies some 
reasons for this conflict. 

Describes ways people react to 
conflict in family, peer, school, 
community^and national situations. 



ERLC 



EQUALITY OF REPRESENTATION^ 
SPHERE OF INFLUENCE 



URBAN SUBCULTURE 
PHYSICAL CROWDING 
SECURITY INTEREST 
PHYSICAL CROWDING 

EVOLUTION OF mLFARE • 
AFFLUENCE 

PATTERNS OF URBAN SETTLEMENT 



CONFLICT 
GROUPS 

SOCIAL DARWINISM 
MINORITY GROUPS 



CONFLICT 
COMPROMISE 



COOPERATION 
APPEASEMENT (GIV. 
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ES 



LEVEL 9 



CONCEPTS 



continued * 



® 



,3. Describes ways conflict has-been 
handled in family, peer, school, 
community and national situations 
and evaluates the methods used in 
handling such conflicts. 

U. Explains how conflict may affect 
relationships between individuals 
and between groups of people. 

5« Suggests constructive ways of 
handling, conflict situations. 



Expresses awareness of some of the 
belief^s and values expressed by 
people and recognizes that the 
times and places in which people 
live influence their beliefs, 
values and behavior. 



Identifies objects, feelings and 
ideas important to people in 
different times and explains why 
some- things are valued more in 
some places and times than in 
others. 

Describes ways people express 
their feelings and preferences 
for. objects and ideas. 

Infers beliefs, values, and life- 
styles from information about 
the times and places in which 
people live. 



G. Demonstrates knowledge of ways 
beliefs and values are transmitted 
in various culture s» 



1. 



ERLC 



Compares and contrasts the ways 
beliefs and values are . transmitted 
in their society with ways by 
which beliefs and values are 
transmitted in another society. 



COMPROMISE 

LEGAL SYSTEM/PROCESS 

ADAPTATION 

FAMILY ROLES ' 
PEER GROUP 
STATUS 



FAMILY ROLES 

l-IELFARE 

COOPERATION 

DISCRIMINATION 
OBLIGATION 




COMPROMISE; PEER GROUP; PHILOSOPHY OFAJELFAJ^ 
INTEREST GROUPS; POJ-ZER COURTS; COOPERATION 



TRADITIONS 

GOALS 

IDEALS 

COMPROMISE 

IDOLIZATION 

ADAPTATION 



BELIEFS 
LIFE STYLE 



STATUS 
CHANGE 
TIME 

CONSENSUS 

ALLEGIANCE 

AFFLUENCE 



BELIEFS/POLITICAL/SOCIAL/ECONOMIC 

COMMUNICATION 

TRANSPORTATION 

ADAPTATION 
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ES 



LEVEL 9 



CONCEPTS 



continued 
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Describes Ways beliefs and values 
are trangmitted between cultures. 



DIFFUSION 
INTERDEPENDENCE 



H. Acquires knowledge about some of the 
influences beliefs and values have 
on relationships between people. 



1. Gives examples of influences of 
beliefs and values of members of 
one's own family or peer group 
and explains some of the possible 
effects of these influences. 

2. Compares and contrasts tiie beliefs 
and values of two groups of people 
and suggests the effects that the 
similarities and differences in 
beliefs and values may have on . 
the relationship between these 
two groups. 

3. Gives examples of differences in 
beliefs and values that have 
created a division between two 
groups of people, identifies 
alternative ways of dealing with 
the situation and explains the 
consequences of each alternative. 



MIDDLE CLASS 
MINORITY GROUPS 
OBLIGATIONS 
GOALS AND IDEALS 
ALLEGIANCE 




MINORITY GROUPS 
GOALS AND IDEALS 
DISCRIMINATION 
COOPERATION 



EQUAL OPPORTUNITY 
GOALS AND IDEALS 
DISCRIMINATION 
COOPERATION 
LEGAL SYSTEM 
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SKILL a PROCESS OB JSCnVES 

LEVEL 7-9 

® ® ® 




Develops the competencies to acquire, 
organize, ^d evaluate information 
for purposes of solving problems and 
clarifying issues 




A. Identifies the central problem in 
a situation; identifies the major 
issue in a dispute. 


1 






1 — — 




% 




B. Applies divergent thinlcing in for- 
mulating .hypotheses and general- 
izations capable of being tested. 






1 




C. Identifies and locates sources of 
information and evaluates the 
reliability and relevance of these 
sources. 


1/ Identifies and locates sources 
of information appropriate to 
the task (e.g., authorities or 
resource people, books on sub- 
ject, reference works, maps, 
magazine 8 y newspapers, surveys, 
statistical data, experiments, 
systematic observation, case 
studies, personal experience, 
fiction, radio, television, 
artistic representations). 

2. Distinguishes between relevant 
and irrelevant sources. 

3. Distinguishes* between reliable 
and unreliable sources. 


f — : 

i 


» 


1 


1 




— — % 


i — — 




- — % 


D. Demonstrates ability to use 

reliable sourceU^f information. 


1. Uses more than one source to 
obtain inf onnation. 

2. Develops questions 'appropriate 
for obtaining information 

' sources. 


4 




— -1 






% 
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LEVEL 7-9 


continued 


® 




® 


3. Record obaervations and infor- 








mation obtained from soiarces. 








U. Identifies pointd* of agreement 
sources. 














p. J!iVaJLuat»e s une quaj.iuy ox uiie 
available infonnation. 














E. Organizes, -analyzes, interprets 
and synthesizes information 
obtained from various sources. 








±m xaenxiiies cenuraj. exemeiiuo 


M 




— jk 


in information. 








2. Classifies information. 




V 




3. Distinguishes statements of 
lacx irom si»ai»emenus oi 


i 






opinion. 






^ 


U. Distinguishes statements of 
inference from statements of 


M— 






fact. 








5. Identifies istated opinions. 








biases, and value judgments. 








6. Differentiates between points 
of v|.ew. 


1 










^ 


7. Recognizes logical errors. 








8. Recognizes inadequacies or 
omissions in information. 














9. Makes inferences from^da'fea. 




C 




10. Identifies cause and effect 
relationships. 
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SKILL a FROaSS 03 J£CnVES 



LEVEL 7-9 



continued 



0 



11. Recognizes interrelationships 
among concepts. 

12. Summarizes information. 



Uses summarized information to' 
test, hypothesis, draw conclusions, 
offer solutions to problems, 
clarify i&sues, or make predic- 
tions^ 



G. Validates outcome of investigation 



1. Tests solutions to problem or 
issue when possible. 



2. Modifies solutions in light of 
new factors or considerations. 

3. Analyzes trends and modifies 
predictions when necessary. 



H. Appraises judgments and values 
that are i nvolved in the choice 
of a course of action. 



1. Identifies and weighs conflict- 
ing values which serve as 
contradicting criteria for 
judging courses of action. 

2. Develops a set of criteria for 
judging proposed courses of 
action in terms of actual and 
projected consequences. 

3. Applies the established cri- 
teria to actual and projected 
consequences of a proposed 
course of action. 

U. Selects and, defends a position 
or course of action consistent 
with the established criteria. 



ERIC 
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AfTKTIVE 08JECTIVES 



LEVEL 7-9 



® ® 



® 



III. Examines own beliefs and values, 
recognizes the relationship 
between own value structxire and 
own behavior and develops human 
^?elations skills and attitudes 
' that enable one to act in the 
interest of self and othersj is 
de'O'eloping a positive selfconcept. 



Sjqpresses awareness of the charac- 
teristics that give one identity. 



1 . Identifies the characteristics 
of the individuals, groups, 
institutions or associations 
with which one identifies. 

2.. Identifies the similarities and 
differences between one's own 
characteristics alid' those of 
the groups with which one 
identifies. 



B. Expresses awareness of one's 
^ goals (aspiration), the goals 
of ^ the groups with which one 
identifies and correlates those 
goals. 



1. Identifies one's own goals. 

2. Identifies the goatls of the 
individuals, groups, institu- 

. tions or associations with 
which one 'identifies. . 



^\FFECnVE OBJECTIVES 



LEVEL 7-9 



continued 



T 



® Q ® 



Expresses awareness of the rela- 
tive strengths of oneself and the 
groups with which one identifies; 
recognizes the societal barriers 
to full development that may 
exist; suggests ways of maxi- 
mising one*s effectiveness. 



1. identifies one's strengths.^- 

2 . Identi^f ies the strengths of the 
groups, institutions and associ- 
ations with which one identifies 

3. ^ Identifies the relationship 

between one*s strengths and the 
strengths of the groups with 
which one identifies. 

U. Recognizes the societal bar- 
riers to full development that 
may exist. 

5. Suggests ways of maximizing 
one*s effectiveness. 



D. 



Examines own beliefs and values 
and the relationship between 
these and behavior. 



1. Describes and explains own 
/feelings and preferences about 

people, beliefs and ways of life 

2. Describes ways one expresses 
own feelings and preferences 

* about people, beliefs and ways 
of life. * ' 

3. Identifies and gives reasons 
for one's own criteria for 
judgement of beliefs and 
actions of other people. 
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AFFECTIVE OBJECHVeS 



LEVEL 7-9 



continued 



©• ® 
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Demonstrates a growing aware- 
ness of responsibility for his 
own behaviop, 

5. Demonstrates awareness of one's 
own acts and of how they affect 
others • 

6. Describes own personal response 
(action or attitude) to a dilem- 
ma situation and the possible 
consequences of the response to" 
self and others. 

7. Identifies own beliefs and 
values and those of others in a 

. dilemma situation involving mem^ 
bers of family or peer groups.! 

8. Identifies alternative responses 
to a dilemma situation, con- 
siders the possible consequences 
of these responses and selects 
and defends a position. 



E. Develops the human relations 
skills and attitudes to com- 
municate and interact with 
others . 



1. Has positive interactions with 
^ individuals of all races, cul- 
tures, religions, mental and 
physical characteristics wheft 
presented with such opportu.- 
nities. 

2. Respects the rights of others 
to behave in humanistic ways 

' congruent with their value 
systems . 
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4 
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4 



4 
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LEVEL 7-9 



continued 
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® 



3# Encourage others to express 
their feelings and opinions. 

li. Demonstrates understanding of 
others' vievrpoints and feelings. 

Asks for clarifications and 
elaboration of ideas of others. 

/ 

16. Provides emotional and intel- 
lectual support for others. 



F. Expresses awareness of the phys- 
ic^, intellectual and social 
conditions of human beings and 
suggests ways these can be im- 
proved. 



1. Expresses an interest in the 
physical, intellectual and 
social conditions of hnjnan 
beings. 

2. Suggests ways society can help 
improve the condition of human 
b.eings# 

3. Suggests ways one can personally 
and practically help in im^ 
proving the conditions of 
human beings. 



G. Demonstrates a commitment 'po 
individual and group rights and 
acts In support of equal appor- 
tunity. 



Demonstrates respect for the 
rights* of other people and 
indicates why such respect is 
important. 
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AFFECTIVE OBJECnVES 



LEVEL 7-9 



continued 
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2. A^+'S in support of the rules or 
laws of one's society; vjorks 
responsibly to ^jhange those laws 
which function unjustly. 

3. jDemonstrates an interest or wil- 
lingness to act in supporting 
open and equal opportunity and ' 
explains why this is important. 

U. Participates individually or 
vxith others in removing legal, 
social, educational and eco- 
nomic obstacles to the full 
development of individuals or 
groups. 



H. Demonstrates effective involve- 
ment in social ^teraction. 



1. Participates in making decisions 
at home, in school and in peer 
groups. !^ 

2. Participates in setting, plan- 
ning, achieving and evaluating 
the goals of the groups to which 
one belongs. 

3. Participates in social and econ- 
omic activities carried on in 
own community. 



I. Is developing a positive feeling 
about one's self. 
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;<^^o¥/lEDGE objectives 



LEVEL 10-12 



INSTRUCTIONAL OBJECTIVES 



Anthropology Economics Beography 



Develops an understanding of the 
relationships between human beings 
and their social and physical envi- 
ronments in the past and present; > 
develops an understanding of the 
origins, interrelationships, and 
effects of beliefs, values, and be- 
havior patterns; and applies this 
knowledge to new situations. 



A. Acquires knowledge about 
social organization. 



1. Identifies some groups that 

human beings form (e.g., family, 
peer, community ^ national, inter- 
national) and indicates some 
reasons why and how these 
groups form. - ' 



Identifies somej preferences 
among people that lead to group 
identification (e.g., common 
interest, common heritage). 



3. Describes some of the functions 
of groups such as family, peer, 
community, national and inter- 
national groups in various cul- 
tures and indicates how and why 
these functions change; gives 
explanations of the consequences 
of thesfe changing functions. 



ETBMC GROUPS 
CULTURE GROUPS 
FAMILY 
WCLEAWEXTENDED 

FAMILY 
KINSHIP 
SOCIAL CENTER 

GENETIC TRAITS 
ETHNOCENTRIC 
COMMUNITY 
ACCULTURATION 
CUSTOMS /TRAITS 

LABOR UNIONS 

CONSUMERS 

CORPORATE 

STRUCTURE " 



CONSUMERS „ 
UNIONS 

'CORPORATIONS 
COOPERATIVES 



SOCIAL/ECONOMIC 
STRUCTURE. . 
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Political ^ 

Science PsychDiogy Sociology 



POLITICAL PARTIES 

UNIONS 

LOBBIES 

MAJORITY 

MINORITY - — V 



INTERDEPENDENCE 
TRADITION 



DECISION-MAKING 

RIGHTS 

CHANGE 



FORMAL/ INFORMAL GROUPS 
SPECIAL BEING 
CONFORMITY 



SECURITY 

COOPERATION/CONFLICT 
BEHAVIOR MODIFICA- 
TION/SOCIAL CODES 



SOCIAL CLASSES 

SOCIETY 

CLUBS 

ORGANIZATIONS 



RACIAL/ETHNIC GROUPS 

VALUES 

CULTURE 

CUSTOMS 

SACRED/ SECULAR 

SOCIETIES 
SOCIAL CONTROL 
NORMS 
ROLES 
CUSTOMS 
SANCTIONS 
LEADERSHIP 
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KMOVVUDG£ OBJECnVSS 



LEVEL 10-12 



CONCEPTS 



continued 



Anthropology Economics Geography 



Describes some of the functions of 
baJSic institutions (e.g., edu- 
cational, legal, religious, finan-- 
cial, health care^^usiness) in 
various cultures and indicates how 
and why these functions change. 



5. Identifies "cultural universals" 
'Such as shelter, food, communi- 
cations, socialization, family 
organization and religion; recog- 
nizes that these "cultural univer- 
sals" take different forms in 
various cultures and that these 
forms change over time. 



Describes some of the basic 
patterns of human settlement 
(e.g., nomadic, village, city) 
and describes similarities and 
differences between these patterns 



B. Requires knowledge about the^^ 

relationships between human beings 
and social environment; under- 
stands some of the effects of these 
relationships 5 and makes value 
Judgments about the consequences of 
these relationships^ 



SOCIAL INSTITU- 

'TION . 
AUTHORITY 
SPECIALIZATION 
DIVISION OF 
LABOR 



SOCIALIZATION ' 

CONFLICT 

COOPERATIVE 

LEADERSHIP 
BEHAVIOR NORMS 
ROLES 
DIFFUSION 
LANGUAGE 
RELIGION 



1. Identifies and describes some 
influences groups (e.g., family, 
peer) and institutions have on 
individual behavior and attitudes 
(e.g., choice of clothes, food, 
language, recreation, attitudes 
toward other people and insti- 
tutions, and cultural perceptions) 



FINANCIAL INSTI- 
TUTIONS: 
PUBLIC/PRIVATE 



NEEDS ■ 
WANTS 
RESOURCES 
SCARCITY 



CHANGE 

\RATE 

TIME 



SACRED /SECULAR 
SOCIETIES 



ADVERTISING 



CI1IES; VILLAGE. 
'URBANIZATION 
DENSITY 
MODERNIZATION 
AREAL ASSOCIA- 
TION 
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f 




Poiiticai 






History • 


Science 


Psychology 


Sociology 




DECISION-MAiaNG 
RULES/ LAWS 


LEARNING 

CONDITIONING 

ADAPTATION 


SOCIAL INSTITUTIONS 
SOCIAL ORDER 
LEADERSHIP 

TAT 7r» 

LAWS 

INFLUENCE 
POVIER 




POmR/AUTHORlTY 
STATUS 
DEFENSE 
COOPERATION 

conflict 
cooperation'^ 


INDIVIDUAL UNIQUENESS 

DEFENSE MECHANISM 

BEHAVIOR 

VALUES . 

ADAPTATION 

STIMULUS/RESPONSE 

HABIT 


MORES 
FOLKWAYS 
SOCIAL MOVEMENT 
DIVERSITY 

# / 




SACRED/ SECULAR 
SOCIETIES 

\ 

* 




URBANIZATION ^ 
MIGRANT MOBILITY 
POPULATION DENSITY 
RURAL/URBAN 


\ 

WULTURATION^ 


SCHOOL 
RULES /LAWS 
POWER 

/ 


SOCIAL SKILLS 

BEHAVIOR MODIFICATION 

PERCEPTION 

SELF -ACTUALIZATION 

VALUES 

m TURAT ION /LEARNING 
■ 


CUSTOM 
LAWS 

POWER ' ' 
AUTHORITY 

CONTROL ' 
STATUS 

DISCRIMINATION 


- o 








ERJC 
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KMOVVIEDGE OaJ£CnV£S 



LEVEL 10-12 



continued 



Anthropology^ Economics Geography 



2 • Identifies individuals and groups" 
whose efforts, ideas, or inven- 
tions have significantly affected 
the li^es of other human beli.;^s 
and describes their contributions. 

3. Describes major changes that have 
occurred in the vjay people live or 
work (including one's o\m»l 
and explains what ideas and inven- 
tions helped bring about these 
changes. 

U. Describes some vjays ideas, customs 
and inventions have been trans- 
mitted and spread from one people 
to another - 

5. Describes some innovations (id^s 
or inventions) and explains how 
these innovations have affected 
social life. 

6. Describes some factors that might 
promote or inhibit change, and 
generalizes about their effect 

on society. 



Describes and evaluates some of 
the effects of population density 
and growth on the way people live. 



8. Explains and evaluates some ways 
human resources have been allo- 
cated, utilized and conserved in 
the community, the nation and in 
other societies. 

9. Gives examples of some effects on 
social institutions that may 
result from contact betvjeen 
cultures. 



L o. 

ERIC 



EVOLUTION 
REVOLUTION 
AGRICULTURE 
DOMESTICATION 
TIME 



CULTURE ■ 

CONTACT 

CONQUEST 

MIGRATION 

TRADE 



ISOLATION 
CULTURAL- LAG 



CHANGE 
DIVERSITY 



INDIVIDUAL 
INVENTOR 
VIS-A-VIS • 
CORPORATE 
STATE 

EXCHANGE ECONOMY 
MARKET 

MARKET ECONOMY 
FREE ENTERPRISE 



DISTRIBUTION - 
IMPORT EXPORT - 
TBADE 
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"FT 



TECHNOLOGY 
MODEHNIZAflON 



TECHNOLOGY- 
URBANIZATION 
MODERNIZATION 



SOCIO-ECONOMIC 

STRUCTURE 
[INSTITUTIONS - 

GOVERNMENT 
PRIVATE ECONOMIC 

ADVANTAGE 



DISTRIBUTION 
OUTPUT 
NECESSITY 
LUXURY 



MIGRATION 
TRANSPORTATION 
COMMUNICATION 
DIFFUSION 

TECHNOLOGY 
MODERNIZATION' 



TECHNOLOGY 
DIFFUSION 
PHYSICAL 

BARRIERS 
PHYSICAL 

FEATURES 

CLIMATE J DENSITi 
SPATIAL 
DISTRIBUTION 

ENVIRONMENT - 

CITY 
TECHNOLOGY 



DIFFUSION 
TRANSMISSION 
RATE 
COMMUNICATION 



I 



History 



Paiitlcal 
Science 



Psycliology 



Sociology 



"PROGRESS" 
TECHNOLOGY 
E^CIILTUHATION 



INDUSTR lAL REVOLUTION 
CONQUEST 
COLONIZATION 
"PROGRESS" 



COmUNJCATION- 

REVOLUTWN ' 
COLONIZATION 
MIGRATION/IMMIGRATION 

INDUSTRIAL REVOLUTION 
■INVENTION 



CUSTOMS /TRA PIT IONS 

'INSTITUTIONS 

RULES/LAWS 



URBANIZATION 
'INTERDEPENDENCE 



FREE ENTERPRISE 

VELFARE 

CONSERVATION 



'CHANGE 
TOLERANCE 
INSTITUTIONS 
^OPERATION 
PROGRESS" 
WCULTURATION 



ERIC 



LEADERS 
INVENTION 



REVOUJTION 



COMMUNICATION 

IMPERIALISM 

TRADE 

COOPERATION 



AGENTS OF SOCIAL 
CHANGE 



SCIENTIFIC METHODS 



INTELLIGENCE 
BEHAVIOR MODIFICATION 
{ADAPTATION 



MA TERIAL/NON'MATERIAL 

CULTURE 
CULTURAL BORROWING 



COMMUNICATION 
MOBILITY 

SOCIAL INTERACTION 
SOCIAL MOVEMENT 

SCIENTIFIC METHODS 



CONFORMITY 
SOCIAL DISORGANIZATION^ 



PRIMARY GROUP 
SECONDARY GROUP 
SPECIALIZATION 



Cultural diffusion 

diversity 

conflict 



KNOWLEDGE OBJECHVE 



LEVEL 10-12 



continued 



Anthropology Economics Geography 



10,> Explains how various ethnic groups 
(both within and outride a society) 
have contributed to the develop- 
ment of a particular culture. 



C. Acquires Imov/ledge about the 

relationship between humaji beings 
and the physical environment; 
explains some of the effects of 
these relationships; and makes 
value judgments about the conse- 
quences o£- these relationships. 



1. Identifies the major features of 
the physical environment and knows 
some of the general character- 
istics of regions and regional 
patterns in the vjorld. 



Describes ways human beings have 
adapted to or modified their 
physical environment; explains 
some reasons for these changes; 
describes and evaluates the ef- 
fects of such changes. 



Explains and evaluates some 
effects of technology (e.g., in- 
ventions and methods of production) 
on the relationship between human 
beings and the physical environ- 
ment. 



U. Explains and evaluates ways in 
which natural resources have been 
allocated, utilized, and conserved 
in the community, regions, the 
nation and in other societies. 



-ERIC 



ENVIRONMENT 
INTEFWEPENDENCE 



ADAPTATION 
CULTURE CONTACT 
CULTURAL 
DIFFUSION 



RESOURCES—RAW 

MATERIAL 
CAPITAL 
MARKETS 



PRODUCTION 
INDUSTRIALIM- 

TION 
SPECIALIZATION 



MATERIAL CULTURE 
AGRICULTURE 
DOMESIICATION , 



INDUSTRIALIZA- 
TION 

^^SPECIALIZATION 
EXCHANGE—TRADE 
INCOME DISTRI- 
BUTION 



PHYSICAL 

FEATURES 
\REGIONS 
CLIMATE 
MAPS 

PROJECTIONS 
OCEAN CURRENTS 

LAND USE PATTERN 
URBANIZATION 
SPATIAL INTER- 
ACTION 
\PlREAL ASSOCIA- 
TION 

TECHNOLOGY 
URBANIZATION 

OMMUNICATION 
TRADE 
LAND USE 
PATTERNS 



LAND USE PATTERN 
MODERNIZATION 
\HEAL ASSUCIA- 
TION 
^TECHNOLOGY 



ca 

TR 

cu 

Ml 
Dl 



PR 



PC 
CO 



CO 
FR 
CA 
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History 


Poetical 
Gcidnce 


Psychology 


• 

Sociology 


3T0MS 

WITTONS 

jTURE 

IRATION/ immigration 
''FUSION 




^ ' 

• 


SOCIAL INTERACTION 

1 


DGRESS 


• 


ENVIRONMENTAL FACTORS 
VALUES 


\ 


llvtion 
weiwatign 




r 

PRODUCTION - CONTROL 


P 


■NSERVATION 
HE ENTERPRISE 
°ITALISM 




• 


- 


L . 









5<NOVVlEDG£ 08 JECTIVES 



LEVEL 10-12 

continued . ' 



Acquires knowledge about decision- 
makin^ processes, 



CONCEPTS 



Anthropology Economics Geography 



1. Gives examples of some decisions 
made at home, in school, in peer 
groups, or at work vjhich affect 
the individual; identifies who . i 
makes these decisions and descriij|,/ 
how these decisions have affected 
individual behavior. 

2. Identifies decisions made about 
the production and distribution of 
goods in community, stat-e, nations 
and international situations; 
suggests some reasons for these 
decisions and indicates possible 
effects of these decisions. * 



3. Identifies some decisions made 
about services (e.g., protection, 
health care, transportation) in 
community, state, national and ' 
international* situations; suggests 
some reasons for these decisions 
and indicates possible effects on 
these decisions. 

U. Explains tHe influence of geogra- 
phic location. Life style, adver- 
tising, level of income, peer 
pressure, and governmental action 
on consumer decisions; describes 
and evaluates individual or group 
actions taken to protect the 
consumer. ^ ^ 

Demonq,trates knowledge of the 
reasons for rules and laws vji th- 
in a society. 



SANCTIONS 

HOLES 

mjRM€ 



5PECIALI7ATI0N 
.DIVrSION OF 
LABOR 



AUTHORITY 



PRODUCTION DIS- 
TRIBUTION; 
EXCHANGE; FREE 
ENTERPRISE 
SYS^TEM; DIVISIOV 
OF LABOR; MAR- 
KET OUTPUT; 
SUPPLY-DEMAND; 
mW&RQHIP; 
BUYINGT'rkLLING 

DISTRIBUTION; 
UPPLY/DEMAND 
CONTROLS; 

TARIFFS; SUBSIDY/ 

TAX; LAISSE-FAIRl 

WNOPOLY. ■ 



CONTROLS 
VBSIDY . 
TAXES 
OATENT 
COPYRIGHT 
'.IVING STANDARD' 
yONOPOLY 



im ' .... Go 



- 




a 

• 0 


• 






• 




• 








Political 






History 




Science 


' Psychology . 


' Sociology 


RULES ' 




DECISION-MAKING^ 






LEADERSHIP 


/ 


LEADERS 






hMde 

interdependence 




TRADE 

COOPERATION 


TES^^/MEASUREMENTS 
PREDICTION - CONTROL 




COOPERATION - * 




f 


1 




; . INSTITUTIONS 




'decision-making ^ 






\ WELFARE 








INTERDEPENDENCE - 
<* • 




P 


LOBBIES 




WMkN - . , 






INF.LUENCE ' . 
CONSUMER ORGANIZA- 
TIONS 




ECOLOGY 


■ at 




a ' ^ 






RULES- 




ANARCHY . 




NORMS 


LAW. 




MULES 




SANCTIONS 


CUSTOMS 




LAWS 


• 




.TRADITIONS ^fj 






• 


• 
















' • . '1 


-k '- ' 





KNOWLEDGE OSJECnVES 



LEVEL 10-12 



continued 



CONCEPTS 

Anthropology Economics Geograplly 



6. Describes some of the reasons 
why people form governments'. 

7, Identifies* the structure and 

* f\mction of government within 
their school and community. 



8. Identifies the rights ^of the 
individual as e3<pressed in the 
United States Constitution and 
explains the importance of these 
rights in public and private 
dec i siiDn-making . 

,9. Explains •the formal and informal 
relationships among the branches 
of the federal government and 
analyzes tl^e importance, of these 
relationships in decision-making, 

10. Identifies the changing relation- 
ships in the division of power 
between local, state and national 
governments and analyzes some ^ 
effects these relationships have 
on the decision-making process. 



11. Identifies specific interests of 
' ' some of the major economic, social 
and political organizations in the 
United States and describes some 
influences these groups have on 
the decisionrmaking' process. 



12.. Compares, contrasts and evaluates 
ways individuals or groups can 
support or effect changes in 
^decisions that have been made. 

ERLC- : 



CULTURE 
CONTACT 
LEADERSHIP 



RULES 

AUTHORITY 

SANCTIONS 



i? 



U.S. TREASURY 
FEDERAL RESERVE 
SYSTEM; 

CONGRESS; FDIC; 
COUNCIL OF 

ECONOMIC 

ADVISORS 
DEPT. OF LABOR 



G0\ 
EIC 



G0\ 
CUL 
TRi 



nil 

COl 



DEI 



FE 



IN 



IN 
LA 



Hlstcry 



'ERMENT 
■HTS 



'ERMENT 

)TOMS 

DITIONS 



'HTS 

1STITUTI0N 



WCRACY 



lERALISM 



VEREST GROUPS 



VERESr GROUPS 



Political 
Science 



GOVEENMENT 

INTERDEPENDENCE 

DEFENSE 

SOVEREIGNTY 

REPRESENTATION 



RIGHTS 

DUE PROCESS 

SUFFRAGE 



CHECKS/ BALANCES 
COMMITTEE ETHICS 
POLITICAL PARTIES 



FEDERALISM 
POWER 



LOBBIES 

INFLUENCE/^gWER 
CLASS STRUCTURE 



DEC IS ION-MAKING 
POWER/INFLUENCE 
COOPEI^ATION' 
REPRESENTATION 

SUFFRAGE 



PsychQlogy 



Sociology 




;<^^omsDGE objectives 



LEVEL 10-12 



CONCEPTS 



continued 



Anthropology Economics Geographij 



13. Identifies situations (e.g., home, 
school, peer groups, comiaunity, 
national, international) where 
individual or group participation 
in decision- making has been 
affected by lack of opportunity; 
suggests and evaluates Wkys of 
increasing participation. 



lU. Identifies and explains factors 
affecting political decision- 
making by elected officials. 



15. Identifies some factors (e.g., 
lack or distortion of data, no 
clear cause and effect relation- 
ship, impact of time, conflict of 
values) that make political and 
economic decision-making processes 
difficult and uncertain. 



16. Compares and contrasts decision- 
making processes of democratic and 
totalitarian political systems and 
socialistic and capitalistic e'con- 
omic systems . 



17. Identifies major facts which have 
contributed to the economic and 
political development of a partic- 
ular country; explains how some 6f 
these factors have influenced the 
decision-making process. 



ERIC 



INFLATION 
DEPRESSION 
DEFLATION ■ 
GROWTH 
RECESSION 



FREE ENTERPRISE 

SYSTEM 
SOCIALISM 
CAPITALISM 
F AC ISM 



RESOURCES; * 
SKILLS; CAPITAL 
LABOR; SCARCITY, 
NEEDS/WANTS; 
SOCIALISM; 
CAPITALISM. 
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7^ 



History 



INSTITUTIONS 

CUSTOMS 

TRADITIONS 



TIME I 

DECISION-MAKING 

DATA 



DATA 
TIME 



IDEOLOGY 
GOVEBNMENT 



NATURAL RESOURCES 

DIFFUSION 

COMPROMISE 



ERIC 



r 



PGiltical 
Science 



Psychology 



Sociololy 



CORRUPTION 

COMMUNICATION 

POWER 

REPRESENTATION 



COMPROMISE 
OBLIGATION 
LOBBIES; ETHICS 
CONSTITUENTS 
SOCIO-ECONOMIC 
STRUCTURE • 

COMMUNICATION 
CONFLICT 
INFORMATION 
TIME 

SOCIO-ECONOMIC 
STRUCTURE 



TOTALITARIANISM 

DEMOCRACY; POLITICAL 

SYSTEMS; RIGHTS; 

FREEDOM; ECONOMIC 

SYSTEMS; 

IDEOLOGY; 

RESPONSIBILITIES 

CHANGE 

INTERDEPENDENCE 
INDUSTRIAL 

POST- INDUSTRIAL STATE 



MULTIPLE CAUSATION 
ALTERNATIVE RESPONSE 



7.> 



KNOWLEDGE OBJECnVES 



LEVEL 10-12 

continued 



Anthropology Economics . Beography 



18. Identifies and explains some of 
jthe political and economic inter- 
actions ampng nations. 



19. Identifies some systems that 

various nations have developed to 
involve the general population in 
decision^inaking and describes how 
. these systems have evolved over 
time. 



20. Explains how an analysis pf the 
political and economic decision- 
making processes employed in the 
past can help in making decisions 
about the future. 



E. Acquires knowledge about conflict 
and the impact it has on individual 
and group relationships and makes 
value judgments about these 
relationships^ 



IMPORT-EXPORT; 
CUSTOMS; TRADE; 
TRANSPORTATION; 
BALANCE OF TRADE 



SOCIALISM 

CAPITALISM 

COMMUNISM 



r 



1. .Ide'Aitifies potential sources of 
conflict in groups (e.g., family, 
peer, school, community, national 
and international). 



2. Identifies specif ic -situations in 
the community, national and inter- 
national areas where there is 
potential or actual conflict; 
explains some reasons for the 
conflict; predicts the conse- 
quences of the conflict. 



ERIC 
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% 



History 



Poiitical 
Science 



Psychology 



Sociology 



WAR/CONFLICT; 
ALLIANCES; TRADE; 
COLON I TAT I ON; 
I14PERIALISM; COMPRO- 
MISE; COOPERATION 

POLITICAL PARTIES 

TRADITION 

INFLUENCE 



HISTORY 

CHANGE 

ROLE 

POLITICAL PARTIES 



CONFLICT 



CONFLICT/WAR 

SELF-INTEREST 

POWER 

ETHNOCENTRISM 

CUSTOMS 

TRADITIONS 



ERIC 



CONFLICT /WAR 
DEFENSE; COOPERATION 
ALLIANCES 
DIPLOMACY 
BOUNDARIES 



DEMOCRACY 
POLITICAL SYSTEMS 
CHANGE 
PROPAGANDA 
REPRESENTATION 



CHANGE 
THEORY 
PROPAGANDA 




CONFLICT 
LOBBIES 
IDEOLOGIES 
POWER 

SOCIO-ECONOMIC STRUC- 
TURE 

POWER 

IDEOLOGIES 

WAR;' COOPERATION 

ALLIANCES; RIGHTS 

COMPETITION 

IMPERIALISM 

NATIONALISM 

REVOLUTION 



SELF-ESTEEM 
DEVIANT BEHAVIOR 
PERSONALITY 
SOCIAL CODES 
INSTINCT 



^•1 , ' 



KNOWLEDGE OBJECnVE 



iEVEL 10-12 



continued 



Anthropology Economics Geography 



3. Identifies ways people react to 
conflict in family, peer, school, 
community, national and inter- 
national sitxiations and evaluates 
those reactions. 



Identifies ways conflict has been 
handled in family, peer, school, 
community, national, and inter- 
national situations and evaluates 
the methods used in handling such 
conflict. 



5. Explains hovj conflict may affect 
relationships betvjeen individuals 
and between groups of people. 

6. Suggests constructive vjays of 
handling conflict situations. 



Expresses avmreness of some of the 
beliefs and values expressed by 
people and recognizes that the time 
and places in whi^h p^ple live 
influence their ^feliefs, values 
and behaviors 



A 



1. Identifies objects, feelings and ' 
'ideas important to people in 
different places and at different 
times and explains why some things 
are valued more in some places and 
times than in others. 



Describes ways people express theii 
feelings and preferences for 
objects and ideas. 



ERLC 



'1 
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7^ 



History 



Political 
Science 



Psychology 



Sociology 



TIONALISM 

imii 

PEASEMENT 
EMISSION 
LIANCES 
OPERATION 



EMISSION 

PEASEMENT 

E 

OPERATION 

VOLUTION 

WROMISE 



LIANCEL 



OPERATION 
WROMISE 



•GIONALISM 
'CTIONALISM 
miNCIALISM 
WANIZATION 



'GIOflALISM 

[CTIONALISM 

WVINCIALI^ 



- O ■ 

ERIC 



COOFKRATION 

ALLIANCES 

APATHY 

NATIONALISM 

ETHNOCENTRISM 



POWER 
DIPLOMACY 



GRANGE 
LEADERSHIP 



DECISION-MAKING 

CONFLICT 

MANAGEMENT 



IDEOLOGIES 
SOCIETY- 
RELIGION ' 



RULES/LAW 
COmilNICATION 
CONSUMER ACTION 
POLITICAL DEMONSTRA- 
TION 

GRIEVANCE 



MATURATION 
LEARNING 



STIMULUS /RESPONSE 

SENSES 

EMOTION 



7 



JCMOWIEDGE 03 JECriVES\ 

CONCEPTS 



LEVEL 10-12 



continued 



Anthropology Economics Geography 



3. Infers beliefs, values, and life- 
styles from inforjnation about th^ 
times and places in v/hich people 
live. 



Demonstrates knov/ledge of v/ays 
beliefs and values are transmitted 
in various cultures. 



1. Compares and con't/i*asts the v;ays 
beliefs and values are trans- 
mitted in another society. 



2. Describes v;ays beliefs and values 
are transmitted between cultures. 



H. Acquires knowledge about some of 
the influences beliefs and values 
h^ve on relationships between 
people. 



Gives examples of influences of 
beliefs and values of members of 
one's ovm family or peer group 
and explains some of the possible 
effects of these influences. 



Compares and contrast the beliefs 
and values of two groups of people 
and suggests the effects that the 
similarities and differences in 
beliefs and values may have on 
the relationship between these 
two groups. 



DIFFUSION 
DISPERSION 
AREAL ASSOCIA- 
TION 
RATE - TIME 



INTERACTION 
CHANCE 



7o 



Poiitical 
Science 



Psychoiogy 



Sociology 




TRAIMTION 
COOPER ATI ON 
COMMUNICATION 
DECISION-MAKING 



TRADE 

PROPAGANDA 
COMMUNICATION 



STATE 



IDEOWGIES 
RELIGION 
SOCIAL-ECONOMIC 
STRUCTURE 



ERIC 



INDIVIDUALITY 
BEHAVIOR 



7ii 



KMOWlEDGc OSJECnVES 



LEVEL 10-12 



continued 



3. Gives examples of differences in 
beliefs and values that have 
created a division between tv/o 
groups of people, identifies alter 
native ways of dealing with the 
Situation and explains the conse- 
quences of each altematlve. 



Anthropology Economics 



ERIC 
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Political 






History 

J—] 


Science 


Psychology 


Sociology 
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RELIGION 










SOCIO-ECONOMIC 










STRUCTURE^ 
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\ 
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• 




• 
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SKILL & ?ROaSS OS J£CnVE: 



LEVEL 10-12 



® ® ® 



Develops the competencies to acquire, 
organize, and evaluate information 
for purposes of solving problems and 
clarifying issues, ^ 



Identifies the central problem in 
a situation; identifies the major 
issue In a dispute* 



1. Clai^ifies vague and ambiguous 
terminology • 

2. Distinguishes aipong definitional, 
value, and factual issues in a 
di spute . 



Applies divergent thinking for 
formulating hypotheses and gener- 
alizations capable of being tested > 



C. Identifies and locates sources of 
information and evaluates the 
reliability and relevgince of 
these source s. 



1. Identifies and locates sources 
of information appropriate to 
the task (e.g., authorities or 
resource people, books on a sub- 
ject, reference vjorks, maps, 
magazines, . nev/spapers, fiction, 
radio, television interviews, 
surveys, experiments, statisti- 
cal data, case studies, system- 
atic observa1;^ion, personal ex- 
periences^ ar^iistic representa- 
tions, fiction). 

2. Distinguishes betvreen relevant 
and irrelevant sources. 

3. Distinguishes between reliable 
and unreliable sources. ' . 
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SKIlia PROCESS OBJECnVc 



LEVEL 10-12 



continued 



® 



^ — ^ 

D. .Demonstrates ability to use reli- 
able sources pf • i-nf ormation. 



1. Uses more than one source to 
'obtain inf ormaMon. 

2. Develops questiolis appropriate 
for obtaining lnfo;rmation from 
sources. V 

3. Record observations and informa- 
^ tion obtained froirr sources. 

U. Identifies points of agreement 
anci disagre^ement ajnong the 
sources. * , • I 

^Evaluates the' quality of the • 
available information. 



E. Organizes, analyzes, interprets 
and synthesizes informati^ 
obtained from various jsources. 



a.. 

' 2. 



7. 
8. 

9. 
. 10. 

. 11. 

12. 
13. 



Ijientifie^ "central elements 
imlnf ormation. * , 
C?|^^ifies information 
Dlstinguf shes statements of 
^aci- f rom statements of opinion. 
Distinguishes statements of * 
inf.erence from statements of fact 
Identifies stated oDinions, 
biases and value judgments. 
Dif f er.entiates between noints 
of view. 

RB.cogni2;es log^al errors. 
Recognizes i-naCfenuacies or 
dmlssic^ns in information. 
.Makers itiferenc^ from date. 
.Identifies cause and effect 
relationships. 

Recognizes interrelationships 
amon^ concepts. • / 
Ideni.ifies nature of sample. 
Identifies stated and unstated 
^assumptions. 

Summarizes information, ' , 
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LEVEL 10-12 


V 




^ continued 


® ® 


® 



F. 



Uses sujminarized inTormation to test 
hyoothesis, draw conclusions, offer 
solutions to problems, clarify 
issues, or make predictions, 



G. Validates outcome of investigation. 



1. Tests solutions to problem or 
•issue when possibleu 

2. Modifies solutions^^ light of 
new factors or considerations. 

3. Analyzes trends and modifies 
predictions when necessary. 



H. Appraises judgments and values * 
that are involved in the choice of 
, a course of action. 



1. Identifies and weighs conflict- 
ing values which serve as contra- 
dicting^ criteria for judging 
courses of action. 

2. Develops^ a set of criteria for 
judging proposed courses of 
action in terms of actual and 
projected Gonsequ ce^. 

3- Appliels the esi^abl. .ed criteria 
to actual and projt ^ed conse- 
quences of a proDOsed) course 
of action. ^ 

U. Selects and defends a position, 
or course of action consistent 
with the established criteria. 



ERIC 



i 



-65- 



4 



AFFECTIVE OBJECnVES 



LEVEL 10-12 



® ® ® 



Examines ovm beliefs and values, recog- 
nizes the relationship between g4rn 
value structure and own behavior and' 
develops human relations skills and 
attitudes that enable one to act in the 
interest of self and others; is devel- 
Grping a nositive self-concept. 



Expresses awareness of the charac- 
teristics that give one identity. 



Identifies the characteristics 
of the individuals, groups, 
institutions, or associations 
with which one identifies. 
Identifies the characteristics 
of the groups, institutions or 
associations with which one 
identifies 
Identifies tHe similarities and 
difference s jietween one's own 
characteVig^tics and those of the 
groups woS^.^ which one identifies 



Expresses awareness of one's goals 
(aspiration), the goals of the 
grouDS with which one identifies 
and correlates those goals. 



1. Identifies one's own goals. 

2. Identifies the goals of the 
individuals, grouDS, insti- 
tutions or associations with 
vrhich one identifies. 
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AFFECTIVE OBJECnVE: 



LEVEL 10-12 



continued 



® ® @ 



Expresses awareness of the relative 
strengths of oneself and the groups, 
viith v;hich one identifies; recog- 
nizes the societal barriers to 
full development that may exist; 
suggests v/ays of maximizing one's 
effectiveness. 



1. Identifies one's strengths. 

2. Identifies the strengths of the 
groups, institutions aUd associ 
ations v/ith v/hich one identifies 

3. Identifies the relationship 
between one's strengths and the 
strengths of the groups v/ith 
which one identifies. 

U. Recognizes the societal barriers 
to full development that may 
exist. 

5. Suggests ways of maximizing 
one's effectiveness. 



Examines own beliefs and values 
and tt^he relationship between these 
and behavior. 



1. Describes and explains ovm 
feeMngs and preferences about 
people, belief 3" and ways of life. 

2. Describes mys ;dne expr^ own 
^ f ^eli^gs aj^^ aboXit 

pe<;>p3,e> ..belief s and ways of life. 

3. Id$nM|ies an^ gi'ves reasons 
fo3?.6ne*s own criteria for judg- 
menttrof belief s and actions of 
oth^r people and f o^^ '^jUdginent 

of o^ beliefs and ajC^f ions. 
U. Demonstrates a growirn| aware- 
ness of responsibility for his 
own behavior. 

Demonstrates aviareness* of :one ' s 
own acts and ^of -l:}ow they 
affect otbers. 



- O 
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Afncmt OBJECTIVES 



LEVEL 10-12 



continusd 



® ® - ®* 



6. Describes own personal response 
(action or attitude) to a dilemma 
situation and the possible conse- 
quenoes of the response to self 
and others. ^ 

7. Identifies ovm beliefs and values 
and those of others in a dilemma 
situation involving members of 
family or peer groups. 

8. Identifies alternative responses 
to a dilemma situation, considers 
the possible consequences of * 
those responses and selects and 
defends a position. 



Develops the human relations skills 
and attitudes to communicate and 
interact with others. ^ 



1. Has positive interactions with 
individuals of all races, clpS- 
tures, religions, itiental and 
physical characteristics when 
presented vjith such oppor'tunities. 

2. Respects the rights of others to 
behave in humanistic ways con- 
gruent with their value systems. 

3. Encourage pihers to express 
their feeling and opinions. 

U. Demonstrates understanding of 
others' viewpoints and feelings. 



Expresses awareness of the physical, 
intellectual and social conditions 
of human beings and suggests ways 
these can be improved. 



Expresses an interest in the 
physical, ijitellectual and 
social conditions of human 
beings. . 
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AXFFECTIVE OBJECTIVES 



Level lo - 12 



continued 



® ® ® 



2. Suggests ways society can help 
improve the condition of human 
beings. 

3. Suggests ways one can personally 
and practically help in improving 
the conditions of human beings. 



G. Demonstrates a commitment- indivi- 
dual and group rights and acts in 
support of equal opportunity. 



1 . Demonstrates respect for the moral 
and legal rights and basic free- 
doms of other people and indicates 
why such respect is important. * 

2. Acts in support of the rules or 
laws of one's society; works 
responsibly to change those laws 
vjhich function unjustly. 

3. Demonstrates an interest or 
willingness to act in supporting 
open and equal opportunity and 
explains why this is important. 

U. Participates individually or with 
others in removing legal, social, 
educational and economic obstacles 
to the^ull development of indivi- 
duals or groups. 



H. Demonstrates effective involvement 
in social interaction. 



Participates in making decisions 
at home, in school, in peer groups 
or at work. 

Participates in setting, planning, 
achieving and evaluating the goals 
of the groups to which one belongs. 
Participates in social, political 
and economic activities carried on 
in ovm community. 
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AFFECTIVS OBJECnVE 



LEVEL 10-12 



continued 



^li* Participates individually or with 
others in removing legal, social, 
educational and , economic obstacles' 
to the full development of indivi- 
duals or groups. 



Is developing a positive feeling 
about one's self. 
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